
January 


PUBLISHED 


resettlement policy recommended by the Resettlement Committi 
which the IOWUA is represented, were announced last week an< 


Moves to Higher Ranks in Lago Police 
Include First Aruban Duty Officer 


employee 


promoted 




. confirmation Promocioniian den Lago 
trLsporta e t,o g n Mce Ta Inclui Piomer 
t e wo pl momhs Oficial di Warda Arubano 


Four Top Officers in Lago Police 


Resettlement Policy Bettered 
feTo Cover Transportation Cost 


Poliza di Re-establezimento Mebora 


Pa Cubri Costo di Transportacion 


























































































































Aruha £sso News 


Ben Nixon Officially Takes Reins 
Of Combined Public - Industrial Relations 


n 

Mk 


Jl Winklaar, Williams, " 
Heinze y Mathilda k ; 
m Ta Bai cu Pension P g ; 



New Clay Treating Plant Goes On Stream 
Will Hike Quality of Lago’s Jet Fuel 

A facility for increasing the quality of Lago’s production of kero- 
type jet fuel through a process of rock salt drying and clay treating 
has been erected east of the north acid treating plant where No. 1 and 
2 crude still were formerly. 

The unit, which went on stream in mid-January, is composed of four 


\Lago Su Record di 1964 wh^y'^ 
Danja pa Binti-Un 
Accidente Incapacitante 



Lago y ASU Ta Delibera 
Tocante Pasamento di LSP ' 




































Hopi Cara Conoci Ta Laga Aruba Bao 
Programa di Pension cu Retiro Adelanta 


Many Familiar Faces Are Bidding Aruba 
Farewell Under Early Retirement Program 






















































Jersey Standard Affilliate To Begin 
Drilling in Offshore Australian Area 


Tire den Bar'd di Sushi N. Winklaar E. Heinze Sport Park Ta Escena 
Y Contribui Bo Parti Den J. Williams, M. Mathilda Di Actividadnan Varia 
E Campanja di Limpieza Retire after Long Service Durante Luna di Februari 
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Speed is Vital Factor When Administering 
First Aid in Mouth Poisoning Cases 




poisoning 




Lihereza Ta Factor Vital Ora Ta Duna 
Promer Auxilio den Caso di Venenamento 


Afiliado di Jersey Lo 
Cuminza Boramento Pafor 
Di Costa di Australia 


lippsland 









































































Oloshi di Servicio 

uatro empleado lo ricibi 


Otolaryngology. 
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Cuatro Record Luna Pasa 


Rathbone Ta Director Di 
E Deafness Research 
Foundation na America 


Humble Ta Forma Un Afihado Hobo 
Jama Esso Production Research Company 






NEW ARRIVALS 


Refining Company, a anuncia recientemente e orga 
Jersey Production Research Company ” " 


personal 


Oklahoma, 




Four Men To Receive 
Service Watches Feb. 10 


experimentacion productivo di Hum- 
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Less Intra refinery Manpower moves 

Lego’s Mechanical Department Adopts 
More Efficient Area Supervision System 




































































































































Europa Ta Hanja Linja Trans-Alpino vice Admiral G.R.Donaho Europe Building Trans-Alpine Line 
Pa Mehora Distribucion di Petroleo p a SuslnToperLon T° Improve Distribution of Crude Oil 






































The Useful Trouble of a Splash of Rain 


"Where is the Aruba sunshine?”, moaned the American tourist 
as she dashed into the airport terminal building for shelter. 

"The mais need some more sunshine or they’ll spoil,” lamented 
the cunuco worker. 

"I am glad I don’t have to water the plants,” said the jubilant 
gardener. 

These are typical reactions to the rainy days Aruba has had 
in the past weeks. To some people, like the gardener, the rain 
was a godsend. To others, like the American tourist who came 
to the "sun-drenched” island to soak up some sunshine, and 
merely got ’drenched’ it was a nuisance. 

At Lago many hours were lost on jobs in the field because of 
rain. On the othar hand, the workers were protected against 
the otherwise fierce sun, by the overcast sky. 

For Jose Geerman, who is in charge of the wildlife preserve 
at Rooi Taki, the abundant rain had pleasant as well as un¬ 
pleasant consequences. Pleasant was that the dams at Rooi Taki 
were overflowing and that the rain came just after a great 
number of eucalyptus plants were planted. On the dim side Mr. 
Geerman reported that the workers couldn’t accomplish much 


What Goes Up MustiCome Down 
Loke Bai Ariba Mester Baha 















Rathbone ta Retira 


Haider Tahira President di Junta 
Di Standard Oil ; Jamieson President 

A ser anunciá dia 16 di Februari, 1965, cu Michael L. Haider a k 
eligi como president di Junta y Hefe Ehecutivo di Standard Oil C 
pany (New Jersey) y president di Comité Ehecutivo di e Junt£ 
Directores. Sr. Haider ta sucesor di M. J. Rathbone, kende ta ba 


Ras of Building & Services Section; 
Frans R. Maduro, Martin F. Figa- 




Stamper of Refining Division, 
sebio C. Thomas and Felipe Kool- 




CYI AWARDS FOR 
JANUARY 
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Aplicacion pa Pidi Beurs Oi 
Lago Disponibel April 19; 
Mester Debolbe Nan Juni 1 


Aplicacion pa un ayudo den estudio for di Lago Scholarship 
Foundation lo ta disponibel entre April 19 y Mei 31. E aplica- 
cionnan, ambos nobo y pa renobamento, mester ser entregá pa 
Juni 1 pa e anja escolar 1965-66. Ayudonan pa estudio ta ser 
ofreci pa di nuebe anja consecutivo, y esun di promer a ser duná 
na Augustus 1957. 

Apiicantenan mester ser acceptá door di schoolnan reconoci. 


PRESIDENT W. A. MURRAY with 1964 Capi- PRESIDENTE W. A. MURRAY cu e ganador- 
fal Awards winners: A. Lo Fo Wong, H. A. nan di Premio Capital di C.Y.I. di 1964 : A. 
Kelly, L. P. Lade and H. Bahlingen. The four Lo Fo Wong, H. A. Kelly, L. P. Lade, y H. 
men shared FIs. 4340 in Capital Awards. Bahlingen, cu a comparti FIs. 4340._ 


Four Men Get Promotions Hm** 
in Mechanical Department 


E clasificacion di trabao di 
cuatro empleado den Departa- 
mento Mecanical a ser halzá re- 
cientemente. Esnan cu a haya 
promocion y nan titulo nobo ta: 
Marciano Angela, Enginiero Su- 
pervisorio den Mechanical En- 


classifieation of four employees in Mechanical Depart- 
have been upgraded recently. Those promoted and their 
inks are Marciano Angela, supervising engineer in Mech- 
Engineering Division; Martin Kelly, assist zone super¬ 
in Maintenance and Construction Division; Bartholomeus 


















O.D.L. Phase Two Proceeding O.D.L. Fase Dos Ta en Marcha 


In a further attempt to take greater 
advantage of our management abilities 
at all levels, Lago is proceeding, begin- 


In Phase 1, the members of manage ¬ 
ment working in teams sought to iden¬ 
tify and understand basic management 
styles and also to evaluate their own 
styles under various conditions. Phase 
2 concerns itself with the manager 
and his specific work group. 


will be a general orientation session to 
refresh members in the managerial 
grid and team concepts and to discuss 
why and how Phase 2 will be accom¬ 
plished. 

The Organization Development Labo¬ 
ratories are part of an overall Organi¬ 
zational Development Program which is 
coordinated by A. T. Willis. There is 
also an ODP Evaluation committee 
which assists in developing activities 
in subsequent phases of ODP. Present 
committee members are J. E. Hughey, 
(Continued on page i) 


Den un esfuerzo adicional pa tuma sesion di orientacion general pa refres- 
mayo- ventaha di nos abilidadnan co- ca memoria di miembronan den e "Man- 
mo miembro di gerencia ariba tur nivel, agerial Grid” y concepto di team y pa 
Lago ta siguiendo mas laat den e luna discuti pakiko y con Fase 2 por worde 
aki cu Fase 2 di e Organization Devel- realiza. 

opment Program. E Organization Development Labora- 

Den Fase 1, miembronan di directiva tories ta parti di un programa general 
trahando den teamnan a busca pa pa desaroyo di e organizacion, cual ta 
identifica y comprende style-nan basico ser coordiná door di A. T. Willis. Tin 
di gerente y tambe pa evalua nan mes tambe un Comité di Evaluacion di ODP, 
style bao varios condicionnan. Fase 2 cual ta asisti pa desaroya actividadnan 
ta trata tocante e gerente y su grupo den fasenan mas despues di ODP. E 




1 IF YOU THINK THE MEN 
WILL OBJECT I'LL TRY SOME¬ 
THING. ELSE /" 


COUNTRY CLUB MANAGEMENT (1,9) 


THE MANAGERIAL GRID 


WE'VE STUDIED THE PROBLEM 
AND WE are qoing, to use 

YOUR SUGGESTIONS'" 


TEAM MANAGEMENT (9,9) 



DO NOTHING MANAGEMENT! 

MINIMUM CONCERN FOR 
PEOPLE 8 PRODUCTION 

AÉ) 



he's a Smoothie but he. will 

SNOW YOU A SIT AT TIMES/ 
THE OLD ORGANISATION 
-1 MAN/" 


MIDDLE OF THE ROAD (5,5) 



3 4 5 6 7 

CONCERN FOR PRODUCTION 


SOME BOSS/ 

WE HAVE TO MAKE 
OlLL THE DECISIONS '" 


TASK MANAGEMENT (9,1) 

HIGH - 

CONCERN FOR PRODUCTION 
AT EXPENSE OF PEOPLE. 

THE JOB DONE ^ 


HE G.ETS THE JOB DONE 
BUT WANTS TO DO THE 
THINKING. FOR THE WHOLE 




Helping The Aruba Youth 
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Pcufing Homage 
To The Safety Shoe 


Dunando Homenahe 
na e Zapato di Seguridad 


J. Kock Ta Pone Su Pia Proteha Padilanti 





Antilleans Progress In Holland 



I nm3m 


A new way of life has opened for the hundreds of Antillean 
workers in Holland. It is a life not only filled with brisk of the 
winter air but also with the warmth and hospitality of the Dutch. 
It is a new life, a somewhat different one, but one filled with 
promise. Now there is employment security; they are actively 
enjoying the unlimited educational opportunities available them 
and their children. 

In Holland the Antillean family draws closer together: In 
winter, for example, they enjoy closer family relationship á la 
Dutch. this is closely grouped around the fireplace. 

The hospitality of the Dutch is reflected in the ever-present 


Holland, N. DURANTE 

resident F. L. mente, N 

that resettled IOWUA F. 


fintillianonan Progresando na Hulanda 
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Un sistema nobo di bida a habri pa centenares 
di trahadornan Antiliano na Hulanda. Esaki ta 
un bida no solamente yená cu e viveza di aire di 
o acogida y 


hospitalidad di Hulandesi 


e familia. 

Na trabao tambe, Antilianonan 
celente cooperacion for di 
landes, locual ta haci e cam 


I Programma di O.D.L. 

! (Continud di pagina 3) 

Hughey, president; E 


L C. Miller, J. R. Sills, E. M. O’Brien, M. 


nobo, cu ta algo diferente, pero uno cu ta yen di Apesar di diferencianan di clima entre Hu- Angela y A. T. Willis, secretano. 

promesa. Awor tin seguridad di empleo; an ta landa y Antilia, e Antilianonan a adapta nan Den un reunion di Gerentenan Latino Americano na Bogota na 
gozando realmente di e oportunidadnan sin li- mes rapidamente y masha bon na Hulanda. Januari, President di Lago W. A. Murray a describi e esfucrzo- 

mite di educacion cu ta disponibel pa nan y nan Conocemento di e idioma y e hospitalidad di e nan di Compania den ODP, particularmente e ODL, y a nota cu 

yiunan. Hulandesnan sin duda a yuda considerable- algun di e resultadonan di e esfuerzo tabata: 

Na Hulanda e familia Antiliano ta keda mas mente pa e fin aki. 1. Nos a crea den henter nos team di gerencia un conocemento 

hunto cu otro: Den invierno, por ehempel, nan Aunque nan ta den un <>tro pais, e Antiliano- mas grandi di stylr-mm di g-uvneia. di nos mes y di "U-'-nan. 

ta goza relacion familiar mas intimo a la Hu- nan ainda ta pegá na cierto custumbernan cual y un comprendemento di e efecto di nos accionnan anba otro. 

landes. esaki ta nifica, agrupa hunto rond ta recorda nan di nan islanan: ora e zonida di 2. Nos a bira mas habri y sincero den expresion di nos ideanan 

di e kachel. nan steel band recientemente organizá ta yena y opinionnan y mas apto pa recibi opinionnan di otro. 
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SPECIAL ISSUE 
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Lap Launches lew Pension Plan 

New Lago Contributory Plan Lago Su Plan Nobo Contributorio Ta Duna 
Provides Six Major Benefits Seis Beneficio Principal Pa Empleadonan 

For Staff- Regular Employees 


Un plan di pension contributorio nobo a ser 
11 desaroyá pa empleadonan staff y regular di 
A. New contributory pension plan has been provided for staff La §° oil & Transport Co., Ltd. 
and regular employees of Lago Oil and Transport Company, Li- 1 E plan nobo ta completamente voluntario. 
mited. I Cada empleado cu ta desea di participa lo mes- 

The new plan is entirely voluntary. Each employee electing to ter contribui 4% di su salario. Lago lo paga e 
participate will contribute four per cent (4%) of his salary. [ costo adicional cu ta necesario pa e Plan. 

Lago will pay the additional, necessary cost of the plan. j Pa asegura cu tur empleadonan lo tin un 
To insure that all employees have a thorough understanding profundo comprendemento di e beneficionan 
of the new benefits available, Lago has been conducting special • cu ta disponibel, Lago ta conduciendo reunion- 
information sessions for all florin-paid employees. nan special informativo pa tur empleadonan 

As additional reference material and to answer employee pagá na florin, 
questions, this special issue of the Aruba Esso News has been Como material di referencia adicional y pa 
prepared. | duna contesta ariba preguntanan di empleado- 

BACKGROUND OF NEW PLAN 
The adoption of the new pen¬ 
sion plan meets a commitment 

tract negotiations. At that 
time, it was decided that a joint 
management-union committee 
would study and develop means 
of improving pension benefits 
through a contributory plan. 

To advise this committee, Lago 
engaged the services of an ex¬ 
pert consultant in the pension 
and benefits field from the 
United States. 

Coverage under the new plan 
is retroactive to Jan. 1, 1965. 

MAJOR IMPROVEMENTS 
Major improvements result¬ 
ing from the joint contribution 
include: (See Chart No. 1) 

(Continued on •page 2) 


la Esso News 


New Major Benefits 

1. Past Service Based on 1964 Pay 

2. Future Serviee Inereased from 11/2 to 2% 

3. Medical Insurance - Annuitant & Wife 

4. Group Life Insurance 

5. Six Years Guaranteed Pension 

6. Temporary Allowance 


edicion special al 
a ser prepará. 

PASADO HISTORIA 

Aceptacion di e plan di pension nobo ta cum- 
pli cu un compromiso haci durante e negocia- 
cionnan di contract anja pasá. Na e tempo ey, 
a ser decidi cu un comite conhunto di gerencia- 
union lo studia y desaroya medionan pa meho- 
ra beneficionan di pension mediante un plan 
contributorio. Pa duna conseho na e comite, 
Lago a busca e servicio di un consultante ex- 
perto den terreno di pension y beneficionan 


activo te Jan. 1,1965. 

MEHORACIONNAN PRINCIPAL : 


BENEFICIONAN PRINCIPAL NOBO 


Pasado Servicio Basá ariba Pago ( 


1964 


>r di 1 Vi % 


i pa Future Aum< 

pa 2% 

3. Aseguro Medico Pa Pensionista y Esposa 

4. Aseguro di Bida en Grupo 

5. Seis Anja di Pension Garantizá 

6. Abono Temporario 

Chart No. 1 

KENDE TA ELIGIBEL PA PARTICIPA? 

Cualkier empleado permanente pagá na flo¬ 
rin ta eligibel pa participa den e plan di pen¬ 
sion contributorio. 

(Continua na pagina 2) 





(Pension Plan Continued) 


WHO CAN PARTICIPATE? 

Any permanent florin-paid employee 
is eligible to participate in the new 
contributory pension plan. 

ENROLLMENT PERIOD 

Employees will have until May 31, 
1965 to sign up for the increased bene¬ 
fits of the new plan. 

WHO RETIRES UNDER NEW PLAN? 

In order to receive pension under the 
new plan, it is necessary to attain an¬ 
nuitant status. 


WHAT EXACTLY IS MEANT BY 
ANNUITANT STATUS? 

To attain annuitant status, an 


i) Retire under special conditions at 
e employee’s own request. To be able 
do this, the employee must be at 
ast fifty-five (55) years old and 
ust have twenty-five (25) years of 


Annuitant Status 

1. Normal Retirement 

Age 60 - 15 or More Years Service 

2. Special Retirement - Employee’s Request 

Age 55 - 25 or More Years Service 

3. Special Retirement - Company’s Discretion 

Age 50 - 15 or More Years Service 

4. Disability Retirement 

15 or More Years Service 


(c) Retire under special conditions at 
company request. In this case, the em- 
m- ployee must be fifty (50) years old and 
have fifteen (15) or more years of ser- 
•s) vice. 

;r- (d) Retire with a disability pension. 

Any employee with fifteen years ser- 
at vice who is permanently disabled may 
Die qualify for annuitant status regardless 
at of age. This employee receives a full, 
nd undiscounted pension, 
of (e) In addition, retirement must be 
in accord with the Lago retirement pol¬ 
icy in effect when he leaves the com¬ 
pany’s service. (See Chart No. 2) 
WHAT EXACTLY ARE THESE NEW 
BENEFITS? 

1— Pension credits for past service 
have been increased for 1V 2 % of career 
earnings to 1%% of 1964 earnings. 

EXPLANATION : Previously, pen¬ 
sion credits were calculated on the ba¬ 
sis of 1 1 2 % of career earnings. For ser¬ 
vice prior to Sept. 1, 1948, the salary 
rates in effect on Aug. 31, 1948 were 
used. For service after Sept. 1, 1948, 
1%% of actual earnings were used. 

Under the new plan, all pension cre¬ 
dits for service prior to Jan. 1, 1965 
will be calculated on the basis of 1V 2 % 
of 1964 earnings minus FIs. 1320 per 
year of service. (See Chart No. 3) 

2— Pension credits for all service af¬ 
ter Jan. 1, 1965 have been increased 

EXPLANATION: Under the new 


plan, pension credits for service after 
Jan. 1, 1965 will be calculated on the 
basis of 2% of career earnings minus 
FIs. 1320 per year of service, instead 
of X'h% as had been the case under 
the old plan. (See Chart No. 4 on page 

3—Group Life Insurance. This is in 
addition to any group or personal in¬ 
surance the employee has presently. 

EXPLANATION: The new plan pro¬ 
vides for life insurance coverage for 
the active employee. Initially, the em¬ 
ployee contribution made available for 
purchasing insurance will buy FIs. 
8,800, to be paid to a beneficiary. This 
is in addition to Lago’s present survi- 

coverage the employee now has. 

Any employee whose present salary 


rate per thousand florins of insurance 
— to equal one year’s salary. (See 
Chart No. 5 on page 3) 

4—Annuitant insurance which in¬ 
cludes medical expense benefits for an¬ 
nuitant and his wife. 

EXPLANATION: Employees retir- 


amount of insurance in force on the 
last day of work. One year after nor¬ 
mal retirement (age 60) the insurance 
(Continued on page S) 


(Continuation Plan di Pension) 


PERIODO INICIAL DI REGISTRACION 

Empleadonan lo tin te Mei 31, 1965 I 
pa firma pa e beneficionan aumentá di 
e plan nobo. 

KENDE POR RETIRA CU PENSION 
BAO E PLAN NOBO? 

Pa por recibi pension bao e plan no¬ 
bo, ta necesario pa atene estado di 
pensionista. 

KIKO EXACTAMENTE TA NIFICA 
ESTADO DI PENSIONISTA? 

Pa atene estado di pensionista, un 
empleado mester: 

(a) Retira cu pension na edad normal 
(60 anja) cu diezcinco (15) of mas anja 
di servicio. 

ariba peticion di e empleado mes. Pa 
por haci esaki, e empleado mester tin I 


) Retira cu pension bao condicion- 
sn e caso aki, e empleado mester tin 


Pension Special — A 
cion di Empleado 
Edad 55 y 25 of mas 
servicio 

Pension Special — A 
gamento di Compania 
Edad SO y IS of mas o 


KIKO EXACTAMENTE TA E 
BENEFICIONAN NOBO AKI? 

1. Credito di pension pa servicio 
pasado a ser aumentá for di 1%% di 
ganamento durante pasado servicio pa 
1M>% di ganamento di 1964. 

SPLICACION: Anteriormente, credi- 


Retirement Income - Past Service 

(1964 Total Compensation — FIs. 1320) x 
11/2% x 

Years of Service Before 1-1-1965 


ENTRADA DI PENSION — SERVICIO FUTURO SERVICIO 

PASADO (Despues di 12|31/64) 

(Compensacion Total pa 1964 menos Base Anual 

FIs. 1320) x (Ganamento Anual m< 

l’t/,% x 1320) x 2% 

anjanan di servicio promer cu Base Mensual 

1/1/1965 (Ganamento Mensual m 

(Chart Nc 


2. Credito di pension pa tur servicio 

despues di Jan. 1, 1965 a ser aumentá mente e CO ntribucion di empleado po 
for di 1' 2% te 2%. ni disponibel pa cumpra aseguro 1( 

SPLICACION: Bao di e plan nobo, cumpra Fls 8800 na ase guro, cual 1< 






(Pension Plan Continued) 


decreases by ten per cent (10%) E 
year until it reaches fifty per ce 
(50%). At age 65, the annuitant c 


for life from retirement until General 
Old Age Insurance (GOAI) comes into i 
effect. 



of the kinds of medical expense covered paid to his survivors. The old plan does 
and the amounts of reimbursement not include this guarantee (See Chart 
will be issued in the future. The 25% No. 8 on page 6) 

is based on the insurance in effect at 6 — Temporary allowance payable 


Future Service (After 12-31’ 64 ) 

YEARLY BASIS 

(Yearly Earnings - FIs. 1320) x 2% 

MONTHLY BASIS 

(Monthly Earnings - FIs. 110) x 2% 




WHAT AM I GIVING UP IF I 
JOIN THE NEW PLAN? 

If you do not join the new p 
will still be covered under 
(1948) plan. However you i 
member that there will be no i 
ments to the old plan. If you rs 
the old plan you will have: 


3— No annuitant life insurance. 

4— No annuitant and wife medical 
expense benefits. 

5— No guaranteed pension pay- 

REMEMBER: Plans are usually up¬ 
dated every 10—15 years. It is possi¬ 
ble that this new plan may be improved 
before many present employees retire. 

WHO WILL BE COVERED BY THE 1948 
PLAN? 

1— Those who do not elect to join 


SUSPENSION OF PAYMENTS: 

Once you join the plan you will not 
be allowed to suspend payments for 
any reason. No money under this plan 
will be available to you until you retire 
or leave the company’s service. 

ADVANTAGES OF JOINING NOW: 

The last day on which you can sign 
up for the new plan is May 31, 1965. 
If you join the new plan after this 
date, you will lose because: 

1— Your pension for past service 
will not be based on your 1964 income. 
Instead it will be based on your actual 
earnings minus FIs. 1320 per year. 

(See Chart No. 10 on page 4) 

As you can see from the chart, 
the amount of credit you will receive, 
especially for service prior to Jan. 1, 
1965, is considerably reduced if you 
join after May 31,1965. 

2— You will receive no credits for 
service from Jan. 1,1965 until the date 
you join. 

(Continued on page 8) 


(Continuation Plan di Pension) 


1. Costo la FIs. 4.40 pa luna (SO c. 
pa 1000) 

2. Suma basico cu aseguro ta cu- : 
bri ta FIs. 8800. 

3. E Suma por ser aumentá te un 
anja di pago. 

4. Empleadonan soltero por au- 
menta e suma di pension dentro 
di 30 dia despues cu nan casa. 


4. Aseguro pa pensionista, cual ta 
inclui beneficionan pa gasto medico pa 
pensionista y su esposa. 

SPLICACION: Empleadonan cu re- 
tira cu pension bao e plan nobo por 
tambe registra pa e aseguro pa pen¬ 
sionista. E suma di aseguro aki ta e- 
quivalente na e suma di aseguro na 
vigor ariba e ultimo dia di trabao. Un < 
anja despues di retiro normal cu pen- | 
sion (edad 60), e aseguro ta rebaha cu j 
diez porciento (10%) pa anja te ora 


di Pension Normal — 

FIs. 5300 — 60% 
y anjanan despues — 

FIs. 4400 — 50% 

[ mas ariba te na FIs. 100 


sionista lo tin aseguro igual na 50 
di e suma cu el tabatin ariba su ultii 
dia di trabao. (Mira Chart No. 6) 
Binti-cinco (25%) porciento di a: 


Life Insurance 

1. Cost FIs. 4.40 Per Month (50 c/1000) 

2. FIs. 8800 Basic Coverage. 

3. Can be Increased to One Year’s Pay. 

4. Single Employees can Increase Coverage 

within 30 days of marriage. 


(Ehempel: Aseguro na vigor ultima- ' 
mente como empleado: FIs. 8800) 
SUMA disponibel pa Beneficionan 
Medico : 

25% di FIs. 8800 = FIs. 2200 
Calculá ariba te 


5. Pension Garantizá 
SPLICACION: Bao e 
n pensionista muri i 


i SEIS ANJA DI PENSION GARANTIZA 




































Pregunta y Contesta Ariba E Plan Nobo di Pension y Aseguro 


Formula pa Calcula Entrada di Pension pa 
Empleadonan Paga na Florin Bao e Plan Nobo di 
Pension y Aseguro 


in di sobreviviente y aseguro ? 

, su sobrevivientenan lo recibi beneficionan di 
breviviente bao e Plan di Beneficio pa Sobre- 


(1) PA SERVICIO PAS ADO IPromercu Jan. 1, 1965) 


(2) PA SERVICIO DEN FUTURO <Des Pue 


ABONO TEMPORARIO : ^ 40 pa luna e 


Si un em P leado a firma P a e Plan Nobo P romer cu Mei 31, 1965, y luego tc 
sion como un P ensionista, su entrada total di P ension P a luna PROMER c 
edad di 65 anja lo ta : ((1) P lus (2) P arti den 12) P lus (3). 


PENSIONISTA CASA: 


PENSIONISTA SOETERO: mi P i«s (2) P 





















hez di Gobierno ta drenta na vigor. 

SPLICACION: Pa suplementa e en- 
trada di e pensionista mas, un abono 
temporario ta ser agregá na su pension 
entre edad di retiro cu pension y edad 
di 65 anja bao e ley actual. Na edad 
di 65 anja, e abono temporario aki ta 
stop. Sinembargo, e pago di Aseguro 
di Biehez di Gobierno lo cuminza — bao 
e ley actual. Den mayoria caso, e total 
di entrada di pension lo ser aumentá. 
(Mira Chart No. 9) 


ABONO TEMPORARIO 

FIs. 40 pa luna na edad di 60 anja. 
Descuento pa Pension Avanzá. 
Pension no ta ser reduci na Edad di 
65. 

FIs. 110 luna (FIs. 1320/anja) no 
ta ser usa pa calculá entrada di 

(Chart No. 9) 


KIKO Ml TA PEROE SI Ml NO 
PARTICIPA DEN E PLAN NOBO? 

Si bo no participa den e plan nobo, 
ainda lo bo ta cubri bao e plan bieuw 
(di 1948). Sinembargo, bo mester cor- 
da cu lo no tin ningun mehoracion na 
e plan di 1948. Si bo keda den e plan 

1 — Ningun mehoracion den entrada 

di pension. 

2 — Ningun aseguro di bida nobo pa 

empleado. 

3 — Ningun aseguro di bida pa pen¬ 

sionista. 

4 — Ningun beneficionan pa gasto 

medico pa pensionista y esposa. 

5 — Ningun pagonan di pension ga- 

rantizá. 

CORDA: Plannan generalmente ta 
ser mehorá cada 10 te 15 anja. Ta po- 
sible cu e plan nobo aki por ser meho- 
rá promer cu hopi empleadonan actual 

KENDE LO SER CUBRI DOOR DI E 
PLAN DI 1948? 

1. — Esnan cu no ta desea di participa 

den e plan nobo. 

2. — Esnan cu drenta e plan nobo, pero 


(Continuation Plan di Pension) 


cu no ta atene estado di pensionis¬ 
ta. 

KIKO E PLAN NOBO LO COSTA? 

Abo lo contribui cuatro porciento 
(4%) di bo pago. Un parti di e 4% 
aki lo ser usá pa yuda mehora bo pen¬ 
sion y e resto lo percura pa otro bene¬ 
ficionan (aseguro, cuido medico pa 
pensionista). Bo contribucion pa me¬ 
horacion di pension por ser kitá for di 
bo entrada ariba cual inkomstenbelas- 
ting ta ser cobra. 

SUSPENSION DI PAGONAN: 

Una bez cu bo participa den e plan, 
lo bo no ser permit! pa suspende pago¬ 
nan pa ningun motibo. Ningun placa 
bao e plan aki lo ta disponibel pa bo, 
sino te ora bo retira cu pension of laga 
servicio di compania. 

VENTAHANAN DI JOIN AWOR: 

E ultimo dia ariba cual bo por firma 
pa e plan nobo ta Mei 31, 1965. Si bo 
drenta den e plan nobo despues di e fe- 
cha aki, lo bo perde, pasobra: 

1— Bo pension pa servicio pasado 
lo no ser basá ariba bo entrada di 1964. 
Envez di esey, e lo ta basá ariba bo 
ganamentonan na vigor menos FIs. 
1320 pa anja. (Mira Chart 10) 

Manera bo por mira for di e chart 
aki riba, e suma di credito cu bo lo re- 
cibi, especialmente pa servicio promer 
cu Jan. 1, 1965, ta ser reduci consider- 
ablemente si bo join despues di Mei 
31, 1965. 

2— Lo bo no recibi ningun credito 
pa servicio for di Jan. 1, 1965 te e fe- 

3— Si awor bo ta mas bieuw cu 30 
anja y no join promer cu Mei 31, 1965, 
lo bo no ta eligibel pa aseguro di bida 
pa pensionista ni aseguro pa gastonan 
medico. 

CONTRIBUCION RETROACTIVO: 

Si bo no a autoriza Depto. di Comp¬ 
troller’s pa kita bo contribucionnan 
efectivo Jan. 1, 1965, of si bo a autori¬ 
za nan y desde e tempo a cancela bo 
contribucionnan, ainda bo por ser cu- 


Six Years Guaranteed Pension 

1. Pension Guaranteed for 6 Years. 

2. Provides Protection for Survivors. 

3. Paid to Survivors or Estate if you die 

Before Collecting Your Pension 
For 6 years. 


VENTAHA DI DRENTA E PLAN AWOR 


kitá na cuota for di bo pago entre e 
tempo cu bo firma y e fin di 1965. 


Ehempel: 

Emplea 1-1-54 — na FIs. 500 Tuna 
Salario ta varla entre FIs. 500 y 
FIs. 800 

Salario Promedio — FIs. 650/Tuna. 
SI DRENTA AWOR: ta recibi: 

Credito di Pension pa Pasado Ser¬ 
vicio menos FIs. 1366.20 anja 
SI DRENTA LA AT: ta recibi: 

Credito di Pension pa Pasado Ser¬ 
vicio menos FIs. 1069.20 anja 
Diferencia — FIs. 297 anja na e- 
dad di 60 anja 
of 

FIs. 24.75 Tuna na edad di 60 
anja. 

(Chart No. 10) 


bri door di e Plan Nobo, cuminzando 
Jan. 1, 1965. Pa haci esaki, lo bo mes¬ 
ter paga contribucionnan retroactivo. 
Esaki ta nifica, cu si bo join e Plan 
promer cu Mei 31, 1965, bo por haci 
arreglo pa laga bo contribucionnan ser 


COM E PLAN NOBO TA COMPARA 
CU E PLAN BIEUW? 

(Mira Chart No. 11) 


COMPARACION DI BENEFICIONAN 
PLAN DI 1948 

1 Vi % di Ganamento durante Ser- 

Ningun Pension Garantiza. 

PLAN NOBO 

1. Servicio Pasado — ta aumenta 
for di 1 VS % di ganamento pa 
servicio pasá na 1 Vi % di Ga¬ 
namento di 1964. 

2. Future Servicio — ta aumenta 
for di 1 Vj % te 2 %. 

3. Aseguro Medico — Pa Pension¬ 
ista y Esposa. 

4. Aseguro di Bida 

— Minimo FIs. 8800 
— Maximo Un Anja di Pago. 

5. Seis Anja di Pension Garantiza. 

6. Abono Temporario. 

(Chart No. 11) 


Annuitant Insurance 

1st Year Normal Retirement - FIs. 8800 - 100% 


2nd „ 

8000 - 

90% 

3rd „ „ 

7100 - 

80% 

4th „ 

6200 - 

70% 

5th „ 

5300 - 

60% 

6th and subsequent years - 

4400 - 

50% 


(Adjusted Upwards to the Nearest FIs. 100) 


* Does not replace Survivor Benefit Plan 


Medical Expence Benefits-Annuitants 

(Example : Ins. Last in Effect as Employee : 
FIs. 8800) 

Available for Medical Benefits 

25% of FIs. 8800 = FIs. 2200 
Rounded Upward - Nearest 500 = FIs. 2500 

This is NOT a Yearly Amount. It is the TOTAL 
AMOUNT available THROUGHOUT THE 
ANNUITANTS LIFETIME. 






Questions and Answers Continuacion di Pregunta y Contesta 



Is it advisable for an employee with 15 years 



1965 to join the New Plan ? 


A. Yes, otherwise he will not 
of the New Plan which are 
those under the 1948 Plan. 


(30) Q. 


Age 

58 

57 


.8430 

.7760 


.6120 

.5670 



Formula for Calculating a Florin-Paid Employee’s 
Retirement Income Under the New Annuity and 
Insurance Plan 

(1) FOR PAST SERVICE (Prior to 1/1|65 

(1964 earnings less FIs. 1,320} x 1’A % x years of credited service prior to 
1/1165 

(2) FOR FUTURE SERVICE (After 1231 64) 

(Total earnings after 12/31164 less FIs. 1,320 per year upon which he made 
contribution x 2% 

(3) TEMPORARY ALLOWANCE FIs. 40 per month between ages 60 

and 65 (based on present law) 

Thus, if an employee has signed up for the New Plan prior to May 31, 1965, and sub¬ 
sequently retires with annuitant status, his total monthly retirement income PRIOR to 
reaching age 65 will be: ((1) + (2) divided by 12) + (3). 

Upon reaching 65, the temporary allowance under (3) above, will be discontinued and 
his total monthly retirement income will be calculated as follows : 

MARRIED: Ml) + (2) divided by 12) + GOAI of FIs. 95 mo. 

SINGLE: Ml) + (2) divided by 12) + GOAI of FIs. 55 mo. 

(based on full GOAI payment under present law) 

In adition to the above, the new plan has the following advantages : 

(1) Employee Group Life Insurance of minimum FIs. 8,800. 

(2) Life and Medical insurance for the annuitant and his wife. 

(3) Six years guaranteed pension. 













Pension Plan Continued 

3— If you are now older than 30 and 
do not join before May 31, 1965, you 
will not be eligible for annuitant life 
and medical expense insurance. 

RETROACTIVE CONTRIBUTIONS: 

If you did not authorize comptrol¬ 
ler’s to deduct your contributions ef¬ 
fective Jan. 1, 1965, or if you did au- 
torize them and have since withdrawn 
your contributions, you can still be 
covered by the New Plan starting Jan. 
1,1965. To do this, you will have to pay 
retroactive contributions. This means 
that if you join the Plan, before May 
31, 1965, you can arrange to have your 
contributions deducted in installments 
from your pay between the time you 
sign and the end of 1965. 

HOW DOES NEW PLAN COMPARE 
WITH OLD PLAN? 

(See Chart No. 11) 


Comparison of Benefits 

1948 PLAN 

1 1/2% Career Earnings 
No Guaranteed Return 

NEW PLAN 

1. Past Service — From 11/2% Career 
Earnings to 11/2% of 1964 Earnings 

2. Future Service from 11/2 to 2% 

3. Medical Insurance — Annuitant & Wife 

4. Life Insurance — Min. FIs. 8800 — Max. 

One Year’s Pay. 

5. Six Years Guaranteed Pension 

6. Temporary Allowance 


Pa Nlillitlllll.lll ill llajan Join ti Plan <li Pension Mi AWE 


For A SECURE Tomorrow Join The New Plan TODAY 

ULTIMA FECHA PA JOIN E BENEFICIONAN NOBO AUMENTA: JUJAy 1QCC 

JOINING DEADLINE FOR RECEIVING INCREASED BENEFITS: MAT jl, lOOJ 










iCourse in Creative Thinking 
! By S. Brown Starts June 7 


The Seminar Committee will sponsor a course in crea¬ 
tive thinking from June 7 — July 2, 1965. The course 
will be conducted by Stanley H. Brown, an associate edi¬ 
tor of FORTUNE Magazine. 

The course will teach techniques of creative thinking 
which the individual can use in problem solving and de¬ 
cision making. It is quite different from the "brainstorm¬ 
ing” or group approach to problem solving. 

Participants will be enrolled in two groups. Group 1, 
meeting Mondays and Wednesdays at 7:30 p.m., will 
start on June 7. Group 2 will start on June 8, and will 
meet Tuesdays and Thursdays, at 7:30 p.m. 

Enrollment forms and course description are available 
at the Training Division, Phone 2791, and on bulletin 
boards at the Marine Office, Plant Protection Building, 


Bennett 


Octavio Franken 


Ocho Ta Advanza Pa Puestonan Mas Halto 
Den Medical, Mechanical y Process 




rfermera 


Dijkzigt 


Seminar Committee Ta Auspicia 
Curso den Pensamento Creativo 


uency rate category. With no 
disabling injuries in 1964, IR 
has the lowest frequency of the 
competing units and has also 
logged the greatest improve¬ 
ment over its 1963 rate. 

PR/IR Manager B. E. Nixon 
was presented a plaque by 
Plant Protection Division Head 


E Seminar Committee lo auspicia 
ento creativo for di Juni 7 te Juli 2 
nduci door di Stanley H. Brown, i 
svista FORTUNE. 


den pensa- 


Eight Get Promotions in Mechanical, 
Medical and Process Departments 


editor asociado di 


















Aruba d«s)Ntws 


For Every School-Child: A Glass of Milk 

Kiwanis Sponsors 'Milkathon’ Programs 
To Provide Better Nourishment for Youth 

To give all schoolchildren in Aruba a daily I The Island Government is aware of this situa- 
glass of milk this year is a community project tion and has ordered an investigation. Pending 
I started by the Aruba Chapter of the Kiwanis. a possible government-sponsored school feeding 
In order to do this, the organization has set up program, the Kiwanians have decided to fill the 
I a ’milk bank' with a goal of three thousand gap in the meantime. They have already started 
| pounds of milk. j the project on a trial basis at the Kadushi Large 

’’This 'milk bank’,” Morris Serphos, Kiwanis School in Santa Cruz. The children at this schoo: 
Public Relations Committee Chairman said, are daily receiving a glass of milk during the 

tinually replaced to continue activities. All do-1 made available by the Kiwanis. 
nations must be in powdered or evaporated j In December, the Kiwanis will decide if ’mill 
I mill!.” bank’ should be continued. 

To give more information on this project and | Kiwanis is an international organization oi 



Cinco Empleado Cu 
Servicio Largo 
Ta Bad Cu Pension 

Cinco empleado a drenta c 

mente. Esakinan ta Doris J. 
Andrews, di Depto. Medico; 
Frederik P. Biervliet, di Mech- 
anical-Comisario; James A. Ar- 
rendell, di Mechanical-Garage; 
Hubert Van der Linden, di Pro¬ 
cess-Refining; y L. A. Leonard, 
di Mechanical, Building & Ser- 


To give more information on this project and Kiwanis is an international organizi 
to enable interested persons to make their milk business and professional men interested ir 
donations, the Kiwanis will present two ’’Milk- "promoting the adoption and application oi 
athon" programs via Tele-Aruba on May 19 and higher social, business, and professional stand 
20. Local artists, including Padu Del Caribe and ards,” and in the development of "intelligent 
Rudy Chan, will appear on the ’’Milkathon”, aggressive and serviceable citizenship.” The Ki 
which is made possible through the cooperation wanian principles are fair dealing and 
of Tele-Aruba and Lago. servance of the golden rule. 

During the "Milkathon”, Mr. Serphos reported, 

anyone may phone their milk donations to 7302 -—— 

and 7303 at Tele-Aruba. A staff of telephone 

operators will take the calls and pass them on ^3/7300^3/7 fif/ COnCUrSO 
to the announcers and the Transportation De- n . . 

partment. Seguridad Ta Hama Prt 

This project has developed because the Kiwa- Prem ionan di seguridad a ser presents 
nians have found out that many schoolchildren temente na ganadornan den e Concurso 


This project has developed because the Kiwa¬ 
nians have found out that many schoolchildren 
go to school in the morning without proper 
nourishment. Although in many instances the 
children take breakfast to school, medical auth¬ 
orities have established that the average break¬ 
fast lacks the basic nutritious value. 


Five Long Service 
Employees Retire 


S. M. L. Lejuez Named 
Suggester-of-the-Month; 
Gets FIs. 250 Award 

r'«p 

f 

S. M. L. Lejuez of Mechani¬ 
cal Engineering was named 
Suggester - of - the - Month for 
March. He was awarded FIs. 250 
for his idea to discontinue the 
use of lace-welded hose flanges 
on the docks. 

Mr. Lejuez observed that the 

cessary on the docks and sug¬ 
gested to discontinue the costly 
lace-welding on the hose Han¬ 
gers. 

Two other FIs. 25 awards 
were presented to R. L. Peter¬ 
son of Mechanical Engineering 
and G. N. Willems of Process- 
Oil Movements. 



n Ganadornan di Concurso di 
Seguridad Ta Hanja Premio 

■, Premionan di seguridad a ser presents recien 
n temente na ganadornan den e Concurso di Segu 
r ridad pafor di Trabao di Lago pa 1964. 
e No tabatin ningun ganador den e categoria d 
frecuencia "O". Industrial Relations tabata e ga 
nador den e categoria di cifra di frecuencia cal 
culable. Siendo el no tabatin ningun desgrach 
I incapacitante den 1964, IR tabatin e e frecuencii 

- mas abao den e gruponan com 

| petidor y tambe a anota e me 
" horacion mas grandi a riba si 


will 












Mario Yarzaga 
Family Fly To H 
In Quest of A 
More Secure 
Future 

K 

i 

: t 







The Balance of Power .... 

Events Draw Champs from Abroad 


R. Ca 
Outstandir 


filled the Lago Spoort Park the evenings of April 28 and 29, 
track and field events of the Twenty-Fifth Queen’s Birthday Olym¬ 
piad. Athletes from Curaçao, Colombia, Trinidad and U.S. participated in the 
events giving an internatio- 
- nal lustre to the Olympiad. 
Many of the participants 

I have participated in the In¬ 
ternational Olympics at one 
time or the other. 

Spectators saw several 
records fall during the 
course of the of the twenty- 
five events. In the half-mile 
cycle race Kong-A-Sam co¬ 
vered the distance in 1 mi¬ 
nute, 17.7 seconds to beat 
the former record of 1 mi¬ 
nute, 19.2 seconds. R. Cas¬ 
sidy of Trinidad won the 
'outstanding athlete award’ 
by finishing the one-mile 
cycle race in 2 minutes, 27.5 
seconds. This beat the old 
record by 3.7 seconds. The 
champion went on to set 
new records in the three- 


capacity 


Un multitud grandi a 
yena Lago Sport Park com- 
pletamente e anochinan di 
April 28 y 29 pa presencia 
e eventonan ariba pista di 
carreda y ariba veld pa e di 
Binti-Cinco Olimpiada di 
Anja di La Reina. 

Atletanan for di Curaçao, 
Colombia, Trinidad y di Es- 
tados Unidos a participa 
den e eventonan, dunando 


Visiting U.S. World Champion 
Frank Budd 
Makes Solo Run 


al na e Olimpiada. Hopi di 
participantenan, kende a 
ini for di estranheria, a 
ega di participa den e wo¬ 
man Olimpico Internacio- 
al na un tempo of otro. 


37 seconds) i 
mile cycle ra 
7.2 seconds). 


recordnan 



























Francisco Angela and Jacintho A. de Kort Pa Cada Mucha di School: Un Glas di Lechi 
Become Members of Thirty-Year Club rUl Hi t ;.....;. 


Francisco Angela and Jacin¬ 
tho A. De kort joined the ranks 
of Lago’s thirty-year employ- 

accomplishment was acknow¬ 
ledged at the monthly presen¬ 
tation ceremonies presided over 
by Vice-President R. E. Ny- 


held at the GOB on April 13. tres mil n 
Opening the award occasion, ”E 'ban 
Mr. Nystrom discussed the in- president 
dividual employee’s contribu- wa nis, a 


Kiwanis. Pa haci esal 
tres mil liber di lechi. 


rganizacion a esta- casonan e muchanan ta come desayuno na schc 
u e obheto di haya autoridadnan medico a establece cu e desayi 
promedio ta falta e nutritivonan necesario 
:ina Morris Serphos, E Gobiemo di Aruba ta consciente di e sit 
acion Publico di Ki- cion y a laga un investigacion ser haci. Ward 
scos cu e banco di do ariba un posible programa di gobierno 











Logo Boasts Volunteer Fire Brigade 

Forty-Eight Volunteers Trained 
|—'"Till By Humble’s Boyd and Huibers 


Last month Jim Boyd of Humble Baytown 
Refinery and Albert J. Huibers, Lago’s fire main¬ 
tenance foreman, completed the training of the 
last twelve men of Lago’s new forty-eight man 
strong Volunteer Fire Brigade. The Volunteer 


began fighting 
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Lago’s Firemen at Play 


Bomberos di Lago na Wega 


Reorganized Mechanical 
Department Now Has 
Three Main Divisions 


Condecoracion Real 

joteria di Gobiemo, I ser 
Schoolbestuur Cato- na 


Emma ”pa otorga distincion 


Francis Teeners 
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Dedication of Emanuel 
Chapel in San Nicolas 




Emanuel Kapel Bendiciona 


Un Prenda di Arquitectura 




























Amda Tin Oportunidad 
Pa Inscribi pa Curso 
Den Pensamento Creativo 


Standard Oil Plans Twenty-Six „. 

Dollar Aromatics Plant for Puerto Rico 


pa yuda i 


npleadonan 




Standard Oil Company has petitioned United States S. 
of Interior, Steward L. Udall, to increase the level of petroleum 
imports into Puerto Rico by 21,000 barrels of Naphtha daily. 

This Naphta which will be derived from Venezuelan crude is 
necessary to supply a projected petrochemical project. 

The proposed installation w * 


tor pa e curso lo ta Stanley H. 
Brown, un editor asociado di 
Revista FORTUNE. 

Bao di e Plan di Reembolso 
Educacional di Lago, compania 
lo wanta dos-tercera parti di e 
costo total y e otro parti lo ser 
parti entre e empleadonan cu 




initial production will be 53 
million gallons of benzene per 
year. The total investment in¬ 
cluding office building, labora¬ 
tory, storage tanks and marine 
facilities is estimated at twen¬ 
ty-six million dollars. About 
700 people with mechanical 
skills will be employed during 


i. It h 


in the level of petroleum feed, 
stock imports into Puerto Rico 
Such action would naturallj 
pose serious questions in con 
nection with the import contro 
program and Jersey had beer 
reluctant to nroDose anv sucl 
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Process Department Launches Training 
Program for Benefit of Operating Personnel 


Cinco Empleado Cu Mas di Un Siglo di 
Servicio Ta Drenta Fila di Pensionista 

Cinco empleado cu mas di un siglo di servicio a retira cu pen¬ 
sion luna pasá. E pensionistanan y nan anja di servicio ta: 
George H. Balinge, 19; Augustinus M. Giel, 15; Pedro S. Edu¬ 
ardo, 29; Dominico Dirksz, 32; y Simeon Maduro, 26, 


trabao tabata Process Helper 
D, Despues cu el a avanza door 
di e posicionnan di helper, el a 
ser had un Pumper na 1958 y 
Assistant Operator e anja aki. 
Sr. Balinge tin e distincion di a 
recibi di segundo premio inicial 
mas halto di CYI den historia 

Sr. Giel a cuminza traha cu 
Lago como un Peon segunda 
clase ariba Nov. 30, 1934, den e 
anterior Departamento di La- 


Phase training program given 
by the Process Department to 
upgrade the skills of new as 
well as experienced operating 
personnel. 

This program was set up by 
Baton Rouge’s J. D. Midwikis 
who is on loan assignment as 
process training adviser for 
Lago. The program is a coope- 

partments: Seventeen instruc¬ 
tors from five departments are 
assisting Mr. Midwikis with 
Phase I which covers about 
twenty-four subjects, ranging 
from mathematics, sketching 


;-1 distillation, and compressor 
operation, etc. 

' Many factors have created 
" the need for new operating em- 
a ployees and the growing com- 
s plexities of process operations 
:- have prompted the training 
n program. 

o Although each of the Process 
Department areas have differ¬ 
ent training problems, the pre- 
S sent program is primarily dir¬ 
ected to the Catalytic and Light 
y Ends area, which comprises 
s Naphtha Fractionation Unit, 
s Alkylation and Isomerization 
r Units, Cat Cracker, Fuel Gas 
Scrubber and Gas Purification 
i- Unit. Programs for the other 
:- areas are still in the planning 

h Phase II of the program 
t covers the actual qualifying for 
g a position on a specific process 
g unit. This part of the training 


Balinge, Giel, Eduardo 

Sr. Eduardo su ultimo trabao Dirksz , Maduro Retire 
rator den Process Refining, nj , After Long Lago Service 

unda el a pasa mayoria di su Five employees with over a 
anjanan. Originalmente el ta- century of service retired last 
bata empleá na November 28, month. The retirees with their 
1934 como un peon. Despues di length of service are George H. 
a cambia pa Depto. di Proceso Balinge, 19, Augustinus M. Giel, 
na 1937, el a progress for di 15, Pedro S. Eduwardo, 29, Do- 
Helper D pa Asst. Operator. minico Dirksz, 32, Simeon Ma- 
Sr. Dirksz a cuminza como un duro, 26. 
peon na Jan. 17, 1933. Dos an- Mr. Balinge retires as assis- 
ja despues, el a cambia paltant operator in Process Oil 


Departamento di Process Ta Lanza 
Entrenamento pa Personal di Operacion 

Ariba Juni 14 binti-seis empleadonan di Depto. di Process ta 
cuminza un curso di siete siman pa sinja e asuntonan basico cu 
ta requeri pa operacion di proceso. E curso aki ta di promer di e 
programs di training di tres fase duná door di Depto. di Process 
pa mehora e abilidadnan di personal di operacion nobo y tambe 

esnan cu tin experiencia caba. _ 

E programs aki, cual a ser Durante e training, numeroso i 
prepará door di J. D. Midwikis medionan visual y equipo di 
di Baton Rouge kende ta ariba proceso lo ser usá, incluyendo 
un asignaeion di prestamo co- modelonan di unidadnan y e 

Lejuez and Marteny 
Promoted June 1 

t wikis cu Fase I, cual ta cubri Two promotions have been 
r como binticuatro topico, cu ta announced in the Process and 


for about six weeks. 

Phase III covers the continu¬ 
ed training of experienced Pro¬ 
cess Department personnel and 
follow-up on Phases I & II. 
This training includes class¬ 
room training as well as ”home- 

During the training numer¬ 
ous visual aids and process 
equipment will be used, includ¬ 
ing models of units and the Uni¬ 
versal Process Trainer. This 
latter audio-visual aid is basi¬ 
cally a control panel on which 
the different process operations 
can be stimulated. 

Another training program 
underway is the PILOT (pro¬ 
gram in learning operating 
techniques). The pilot is a pro¬ 
grammed self study course be¬ 
ing offered to about sixty po¬ 
tential Process Department em¬ 
ployees. Participants in this 
program, study at home and 
every two weeks take a test of 
the material covered. Future 
selection of transferees to Pro¬ 
cess will be made from employ¬ 
ees who have successfully com¬ 
pleted the PILOT course. 

Instructors participating in 
the Process Department train¬ 
ing program are J. D. Midwikis, 
J. R. Carroll, S. A. Wever, D. C. 
Severs, M. van Bochove, M. 
Jessurun, D. Allen, B. S. Berry, 
A. Genser, D. Marquez, M. G. 
Murray, P. D. Lake, F. Bikker, 
J. F. Curiel, C. R. Assang, R. 


di laboratorio, destilacion, y . , . , 

operacion di compresor, etc. tenal Division, Leslie A. Lejuez 

Hopi factornan a crea e ne- visor-Commissary. In Process 
cesidad pa empleadonan nobo Refining Edward M. Marteny 
pa operacionnan y e complica- assumes the position of process 
cionnan creciente di operacion- foreman. 

all of 
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an with ten children to support... but HONESTY pa nia. 
iot more to this man who has the responsibility of | Qer 
tmple for ten future citizens of Aruba. 


A Hanja: FIs. 250 . . . 

Y Un Homber Honrado 


Ipasaeca 
di boton d 


in di Departai 
e ceremonia y 
•a di e recipien 


Papiando di Sr. Brooks 
ciento y cicuenta florin ta nifica hopi pa un hoben cu tin de ta ser yama Joe pa su a 
a casa... e ta nifica hopi pa un homber casá cu diez yiu. nan, Gerente di Process 
lADEZ ta nifica hopi tambe pa un homber na kende diez i Macnutt a bisa cu su tral 
mira pa un ehempel y kende ta kere cu ”e mundo aki por inspector di mantene 
mehor pa biba aden si tabatin mas honradez.” quipo di paga candela 

oben Julio Vrolijk cu ta traha pa Magkem a perde dos den- | den henter refineria. 
incuenta florin. E homber cask cu diez viu tabata John .1. riencia larao na su tr 
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J. F. Kennedy School is Double 
Champ in Inter-Collegiate Olympiad 
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Annuitant T. Croes Named 
Lago’s 50,000th Visitor 


”49,997. Welcome to Lago Señor Tromp. 49,998 

Hello Buchinan. 49,999. How are you Papa John." 

Tour Leader Severiano Luydens was mentally counting the 
visitors as he and PR/IR Manager B. E. Nixon welcomed the 
members of a special Lago tour on May 17. The oldest member 
of the group was the 78-year old Carlos Maduro and the young¬ 
est was just a couple of years over 60. It was a tour of La»o 
annuitants. 

’’.50,000.” and Mr. Luydens announced that Thomas 

(Tony) Croes had become Lago’s 50,000th visitor. With this 




of this milestone in the 1 
program and honoring of 
50,000th visitor began. 
After Mr. Nixon welcoi 


50,000th visitor should 
ago annuitant because 
helped make Lago one 


PRESIDENT W. A. 


Croes, prodamando e 
hitante, mientras Sra. 
ldo. E president tam- 


HlIIi 
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Universal Process Trainer \ Universal Process Trainer Brings Units 

Pa Ste '"to o9'f S ? r00 !?l J° ? peed "I Trainin S 


E Cat Cracker lo ser hibá den 
Cuarto 229 di Administration 
Building, durante e curso di 
training di Depto, di Process cu 
ta cuminza Dialuna. En reali¬ 
dad, esey lo socede tambe cu e 
Dlantanan NFAR. ISAR. LEAR 


The Cat Cracker will be dragged into room 229 of the Admin¬ 
istration Building during the course of Process Department 
training course starting Monday. In fact so will be NFAR, ISAR 
LEAR and other units in the Catalytic and Light Ends area 
No... not really... but it will be the closest thing to it when In 

structor J. M. Midwikis set up _ 

the Carmodie Universal Process H 


LIFEBOATS 

rafts. The surplus lifeboats were donated to the Seascouts. 

E BOTONAN di salbabida di towboatnan a worde re-em- 
plazá y a worde regalá na verkenners. 

Columbus Sea Scouts’ Dream Becomes 
Reality Through Lago’s Lifeboat Donation 

The picture of a young boy gazing out to sea dreaming of ad¬ 
ventures on the rolling deep is a familiar one to all. 

At least part of this age old dream is now a reality for the mem¬ 
bers of the Columbus Sea Scout Troop. Through a Lago donation, 
a surplus 18-foot lifeboat formerly carried by a Lago tugboat 
will become the training vessel I- 

I e ° f0 di Salbabida Ta Bira 

the ’coiumbus Sea Scouts. : Boto di Zeeverkeimers 


liean Doot di Donation di Lago 


. ser desaroyá door di Car- 
ie Corporation, basicamente 
in panel di control cu in- 


mentnan traha. El tambe tin un 
panel di staal pa demonstracion 
grafico ariba cual e instructor 
ta indica e diagram di fluho di 
e proceso cual ta ser imitá. Ca- 


stalá pa imita un proceso par¬ 
ticular, e estudiante por sigui 
e proceso di paso pa paso y, bau 

opera e console, por ser sinjá 
pa opera e plants sin causa 
danjo of perdida di producto. 


Scout master of the Columbus nan grandi ta algo familiar pa 
Sea Scout Troop is Mario Agun- tur. 

bero, a Lago trained tug captain, Por Io menos un parti di e 

wars°a rg o aniZed tr °° P son J° desde “tiguo ™or ta un 
ye in S Mr°'Agunbero, a twelve- realidad pa miembronan di e 
year Lago employee, the sea Trupa di Zeeverkenners Colum- 
scouts have an able instructor bus. Door di un donacion di 
to teach them the principles of Lago, un boto salbabida di 18 
seamanship. ”A sea scout with- p ; a cu ta surplus, cual tabata 
out a boat”, Mr. Agunbero said, anteriormente a bordo di un re- 
”is like a cowboy without a mo lcador di Lago, lo bira e boto 
horse. Seamanship can only be d j training pa e Asociacion An- 
acquired through actual prac- tiliano di Padvinders, cual a 
tice in a boat at sea, where the duna e boto na e Zeeverkenners 
boys can obtain the necessary Columbus 

experience. We are grateful to Jacobo M Arends , comisario 
Lag° Jar donation which di distr j c to di Asociacion di Pad- 
helps the objective of the sea vind hunto cu al miem . 
scouts and has made several bronan di Zeeverkenn | rs Colum . 
boys very happy ” bus a acepta e donacion Juni 1. 

Two 18-foot lifeboats became Leider ^ e T di Zeever . 
surplus recently when Mr. A- kenners Columbus ta Mario A- 
gunbero was awarded a Com- captan di remolca- 

Your-Ideas prize for suggesting 5 L ’ ain kende , or _ 

that inflatable life rafts be used e tfupa aki sds anja pt 


Como cu e instructor ta con 
trola tur e instrumentnan si 
mulador via e console, el po 
mira e progreso di e estudiant 
y sea apresura of bai poco poc 
cu e programa di enseyanza p 
corresponde cu e abilidad di 


that inflatable life rafts be used 
in their place. The other surplus 
lifeboat was donated to a sea 
scout troop in Curaçao. 


scout troop in Curaçao. | un^mpfeado^lfanj^dfsei 

Tres Empieado A Recibi 

Oloshl dl Oro Pa Nan principionan nautica. 

25 Anja di Servicio J’% ze A^Z\ si L7 * 

Tres empieado a drenta fila mescos cu un cowboy sin un e< 
di e grupo di empleadonan di bm- Abilidad como marinero pc 
binti-cinco anja di servicio. Ce- ser adquiri solamente door i 


duci condicionnan di operacion- 
nan realistico y e reacionnan 
necesario di e operador den va- 
rios situacionnan. Ambos varia- 
cion den proceso normal y con¬ 
dicionnan contra seguridad por 
ser presentá y e accionnan cor- 
recto of robez di e estudiante 
ta ser refleha door di cambio-1 
nan ariba e panel. Esaki ta un 
punto principal di seguridad cu 
ta instalá den e Trainer. 

E Carmodie Trainer ta e me¬ 
dio di training mas importante 
den e programa di training di 
Departamento di Process pa 
desaroya operadornan di pro- 
ceso eficiente y seguro. E tech- 
niek di instruccion aki di imita 
e trabao cu ta ser haci y di duna 


the flow diagram of the process 
being simulated. Each symbol 
is attached magnetically and 
the linking pipework is repre¬ 
sented by adhesive tape of dif¬ 
ferent collours. 

Once the unit is set up to si¬ 
mulate a particular process, the 
trainer can go through the pro¬ 
cess step by step and, under 
direction of the instructor oper¬ 
ating the console, can be train¬ 
ed to operate the plant without 
causing damage or loss of pro¬ 
duct. 

Since the instructor controls 
all the simulator instruments 
via the console, he is able to 
watch the trainee’s progress 
and either speed up or slow 
down the teaching program to 
suit individual ability. 

The instructor can use his 
remote control to produce rea¬ 
listic operating conditions and 
the operator responses needed 
in various situations. Both nor¬ 
mal process variation and un¬ 
safe conditions can be present- 

Gold Watches Presented 
To Three Employees 

Three men entered the ranks 
of twenty-five year employees 
this month. Ceremonies acknow¬ 
ledging the quarter century of 
service were held June 2 at the 
GOB, where the men were pre¬ 
sented with service watches by 
Vice President R. E. Nystrom. 

Honored at the ceremonies 
were Gerardus Smit of Process- 
Refining Division and Pedro R. 
Thodé of Process Oil Move¬ 
ments. Modesto Figaroa of 
Maintenance and Construction 
was the sole watch recipient 
from the Mechanical Depart- 
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Promoted 10 !«; It’s Not a Military Secret 

Pl s £lL fo l°ll" s , That CYI ’Secret Area’ Means 
IW, S FIs. 25 Bonus to Suggesters 

iB , 1., Tool Room. Employees will not Lago’s Coin-Your-Ideas program has a new incentive feature. 

even have to leave the job site It could mean a bonus of FIs. 25 to at least one and possibly 
® v- / 4 to get tools. All they have to do several employees each month. 

1 ^ is use their helper: the tele- The plan becomes effective July 1, and will not include ideas 

? phone. Starting Monday, June submitted before that date. Here’s how the new bonus plan 

28, and continuing through works: _ 

Wjfflffc syflasl a sir ^ ^ •*» * the e nd of 

field workers on the telephone, drawn. The identity will be kept * be clnceUeTand ntaced^Wk 
Simon Geerman Erik A. Eriksen This is beine done on a trial secret until the end of the be cancelled and P laced back 

basis. 6 month f ? r a * uture drawing. At no 

tral Tool Room Clerk on tele- area will be given an additio- F ° r bonus purposes, the 15 
» phone 2717, giving payroll nal FIs. 25. The idea must be Mechanical/Process areas will 

9 number, department, zone, area, received before the first work- be used along with the Mech- 

¥ -jrn, * . I ^ — -4i quantity and description of ing day of the next month. amcal Shops area and Seroe Co- 

tool, return date and exact del- When the CYI office has re- l°rado, including offices, school 
l y-i ivery point. ceived no eligible ideas relating and hospital. 

delivered to the job site by a cular month, the area location H.Wright Takes Jersey Job 
a T 1ilur™ Ck toñe area^along J] Washington; W. Mitt 

'claxon, tailgate, two-way radio with the secret area, for one Elected Director Of CmOle 

H A _ and yellow-painted cab. This more month. If there are still „ , - _, - 

f Continued on page 6) no accepted ideas relating to _ Tbe Board of Directors of 

c Creole Petroleum Corporation, 

Edward M. Marteny I Leslie A. Lejuez No Ta Secreto cu ’Area Secreto’ di CYI Company (N.J.), has elected 

Comptroller’s and Process Oil Movements ^ Nifica Bonus di FIs. 25 pa Pensadoi HSi^HnSSI 
Promote Simon Geerman and Erik Eriksen^ tin 8180 nobo awor 1,8 ^ hi8 new post Patrick 

Besides Leslie A. Lejuez and ___ Esaki por nifica un bonus di FIs. 25 pa por lo menos uno y will succeed H. J. Wright, 

Edward M. Marteny who were „ .. , posiblemente pa varios empleado cada luna. Creole director for the past 

promoted June 1, Simon Geer- bOmpUOller S Y nOCeSS E plan ta drenta na vigor Juli 1 y lo no inclui ideanan cu a ser eleven years, who has resigned 

Oil Movements A Promove <* ***** -& 

omce^Zi^inVmS 0 ^' & &e™3fl Y E. ff/foe/J bodi bÓnus'tfJrahT * P “ ”° keda como un seccion di bonus Sta “. 

andMrEriksen moveTuZo F uera di Leslie A. Lejuez y Na principio di tur luna, un pa un luna mas hunto cu e sec- ^ UP h ‘ S 

Drocess foreman in Process 5 Oi° Edward M. Marteny, kende a seccion pa recibi bonus lo ser cion cu ta secreto ainda. Si ne ™ duties July 16. 

Movements ha y a promotion Juni 1, Simon rifá. Esaki lo ser tern secreto ainda no tin ningun idea acep- Mr. Patrick has been with 

iV Service histories of Messrs Geerman y Erik A. Eriksen te na fin di luna. tá cu ta pertenece na e seccion Jersey Standard and affiliated 


claxon, tailgate, two-i 
and yellow-painted < 


moved up to Fuera di LesI >e A. Lejuez y Na principio di t 
l Process Oil Edward M. Marteny, kende a seccion pa recibi b 
haya promocion Juni 1, Simon rifá. Esaki lo ser 
s of Messrs. Geerman y Erik A. Eriksen te na fin di luna. 


, cue S ec- Mr - Wright will take up his 
ainda Si new duties July 16. 
idea acep- Mr. Patrick has been with 
l e seccion Jersey Standard and affiliated 
e segundo companies for nineteen years 
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ProgressThrough Learning 

Last year both union and management representatives par¬ 
ticipated in training seminars. In both cases, one of the objec¬ 
tives was ’’self improvement through increased knowledge." 

This is a fairly simple statement, but to translate the words 
into a reality was the real challenge. It required an effort of the 
highest order. It was a commitment to the greatest good for the 
greatest number. This effort was put forth by both. Strides were 
made. Progress was realized. 

On Mondav Laeo President W. A. Murrav participated in the 


Herment di CTR Lo Worde Hiba na Lugar 
Oi Trabao Cuminzando Dialuna ; Jama 2717 


Trahs 

durante e siguiente siman. El lo yuda nan busci 
for di Central Tool Room. Empleadonan no t 
nan lugar di trabao pa haya hermentnan. Tur 
ter di haci ta usa nan ayudante: e telefoon. 

Cuminzando Dialuna, Juni i_ 

28, y siguiendo te Juli 9, 


Eighteen Students Begin 
Lago’s Summer Training 
Program on June 28 


Eighteen i_ = __ 

sity students will participate in 
Lago’s Summer Training Pro¬ 
gram starting June 28. They 
will be assigned to five depart¬ 
ments during the eight-week 


related to 


. order Programs di Training di' : _y hi }* ««■«* 

to“eria f na telrfoo^Esak" ^300 diLagO LO CUMntt 
ariba un base di ^ pa /# gsMmte 

Diezocho estudiante 


prueba. 

Empleadonan por yama y 
duna loke nan tin mester na 
hermentnan na e Clerk di Cen¬ 
tral Tool Room na telefoon 
2717, dunando nan numero di 
ficha, departamento, zone, area, 
cantidad, y descripcion di e 


tario cu ta regresando lo parti- 
cipa den Programs di Training 
di Verano di Lago cuminzando 
Juni 28. Nan lo ser asigná ] 
inco departamento durante 
rograma di ocho siman. 


of study, 

of FIs. 225 per month. It is the 
purpose of the summer program 
to associate study and indus¬ 
trial application to help develop 
the students’ profiency and un¬ 
derstanding. At the same time, 
lit is expected that the students 
will contribute substantially to 


their assigned operation. 


Of tl 











Candy-Coated Vitamin Pill Idea 
Keeps Film Truck Program Healthy 


The candy-coated vitamin pill has combined improved 
health with pleasure for scores of persons. 

Generally, this was the same idea that launched Lago’s 
film truck on Dec. 9, 1960. The concept was to combine in¬ 
creased safety awareness with pleasant entertainment. That 
first night more than 400 persons greeted the film truck as 


















Siete Empleado di Process 
Ta Retira Cu Casi Dos 
Centenario di Servicio 

j Siete empleado cu un total di 


Seven Process Oil Movements Workers 
Retire With Two Centuries of Lago Service 


Seven employees with a total of almost two centuries of serv-1 
ice are retiring this month. The retiring men with their length 
of service are Pedro C. E. Domacassee, 24 years, Cornelis R. | 
Egbrechts, 26, Alexandei 
Vicente R. Pataca, 27, A1 
28. These 
working in 
Movements. 


Mr. Pengel started his Lago 
career in January, 1938, as Dry 
Dock mechanic C. He moved to 
Marine - Floating Equipment 
where he advanced to tugboat 
engineer. In this capacity he 
transferred to Process Oil 
Movements in October, 1964. 

Quartermaster Winklaar has 


ta bai cu pension e luna aki. E 

tidad di servicio ta: Pedro C. E. 
Domacassee, 24 anja; Cornelis 
R. Egbrechts, 26; Alexander E. 
Ellis, 35; Porfirio L. Everts, 


osition of oiler. 
Mr. Pataca r< 


1965 LSP/ABBA Baseball 
Competition Underway 
At Lago Sport Park 





















What Would Be the Result 
If Lago Held Its Breath? 


Air, a vital element to sustain human life, is also vital in sus- 
i taining the life of an oil refinery. 

1 In the five minutes between the "get ready” and the ’’quitting” 
whistle, Lago refinery operations consume enough air to keep 
each employee alive for one entire day. 

Lago's lungs, the Compressed Air Plant breathes 12,500 cubic 
feet of air per minute. When exhaled this air breathes life into 
numerous pieces of equipment essential for refinery operations. 

Air, for example, is used to activate numerous sensitive con¬ 
trol instruments the process units. It also plays an important 
role in combustion: without the proper mixture of air and fuel 


Kiko Lo Pasa Si Lago Tene Su Rosea? i 


lemento vitalmente 
mantene bida hu- 


posibel pa yega n; 

e cabeznan ariba < 
E trahador cu t 


tubonanI 
! wrench- 
pa habri 


e sala di compresornan ta ser 
teni limpi-limpi. 

Ora e aire comprimi ta sali 
for di e compresornan, e ta bas- 


DUTIES 




TAREA C 
valvenar 


















American Crane Ta Bai Merca Despues 
Di Trabaonan Pisa na Compania 


E vista contra cielo di un refineria hopi bez ta refleha su pro- 
reso. E construccion y kibramento constante ta necesario pa 


DELIVERY SYSTEM 


"boom” por ser had 
o te 300 pia. Pa e no 
grua por ser balansá 
lase di pesonan di ba- 


ick will also pick up 


ent helper will also 
of returning tools to 
■al Tool Room. Items 
lrned to Central Tool I 
3t likewise be called in I 
one 2717, giving pay- 
iber, description of 
ue date and exact lo- 


Dos operadornan di grui 
..ago, kende a ser entrená i 
" "oil Equipment Corp. 
Werleman y Franc 


Maduro. 

Distilled Orange Juice 
Is an Expensive Fuel 






AMERICAN 















TRANSPORT CO., 


PUBLISHED 


Nuebe Ta Drenta 
Fila di Pensionista 


BCeived counseling from] 


A test group of twenty employees has rec 
the Foundation for Re-Employment. 

This is Lago’s most recent effort to help l__ „.- 

new jobs in or outside Aruba. The Foundation's program 
used last year to help the foreign staff early retirees re-lo 
in the United States. 

At Lago the counseling pro- 


Programa Haldane 
Ta Worde Getest Pa 
Yuda cu Re-Empleo 


Nuebe veterano di Lago ta 
bai cu pension. Nan ta: Simon 
E. Werleman, Vicente Lampe, 
Vicente Arends, David L. van 
Putten, Renie A. Jong, Hyacin- 


tential. Many people 


ipleado 


Lago Statistics Reveal 
Industrial Injury Rate 
Sliced Almost in Half 

| Lago’s On-the-Job injury rate 
through May 1965 shows almost 
a fifty percent improvement o- 
ver the injury rate in 1964. Last 
year all departments averaged 
about twenty injuries per 


cu el ta pensa el lo desea. Do< 
di constante preguntas y disci 
sion, e empleado ta ser yuda j 
obtene un vista realistico y con 
pleto di tur su abilidadnan. 

Despues cu e questionario 
discusionnan a ser analyzá, 
participante ta haya back n 
"Raport di Potencia pa Tri 

hor abilidadnan y ta indica 


The present test group pro¬ 
gram is being administered 
through the Resettlement Com- 
—‘ of the individuals 
roup are planning 
in Holland. Aids 
further assist the 

Lago employee in 


resettlement 


with his family and 






Cifra di Desgracia Industrial Rebaha 


■ The Mechanical Department 
ihas improved its injury rate 
from thirteen per month in 1964 
to five per month in 1965. The 
Process Department has reduced 
its rate from five per month to 


dieztres pa 


cifra di desgracia for 
pa luna te tres pa luna. 
Departamento Teen 


porciento ariba 
gracia na 1964. 









Good-Will Ambassador H. Wever Confers 
With Former President Harry Truman 


Lago sponsored students abroad a 
part-time employment. 

Harry Wever is an exception. 

But he has the blessing of Lago and everyone else concerne 
Harry is one of Aruba’s most active good-will ambassadoi 
Presently, Harry is studying - 



Embahador Harry Wever Ta Conferencia 
Cu Anterior President Harry Truman 




accounting under Lago’s Edu- 


Assistance Program 
UjEAP) at Kansas University 
in Lawrence, Kansas. When he 
has spare time away from his 
studies, he has a full slate of 
ambassadorial duties. 

Naturally, one main respon¬ 
sibility of any ambassador is 
to meet presidents. Recently, 
Harry had the chance to meet 
former U.S. President Harry S. 
Truman. Last month, as the 
Netherlands Antilles represen¬ 
tative, he attended a luncheon 
honoring Mr. Truman on his 
81st birthday. It was no small 
affair. Seventy nations were re¬ 
presented. At the function, 
both Harrys were photograph¬ 
ed together. 


problems adjusting to a coun 
try with different climate an< 
| customs. 

According to the newspapc: 


become ii 


In a letter to Lago Training 
Coordinator Carlos de Cuba, 
Harry described the experience 
as ’’one of the greatest mo- 

Ambassadors are often 
sought 'out by the press for 
their opinions. Ambassador 
Wever is no exception. 

In an article in the Lawrence 
Daily Journal-World, Harry I 
compared different aspects of 
the Aruban and U.S. school 
systems. He also discussed La¬ 
go and Aruba in general. 

After having lived in sunny 
Aruba all his years, one might 
expect Harry to h 


Hendrik Van Der Kuyp Is 
Suggester-of-the-Month; 
Awarded FIs. 690 Prize' 


is chain: 


and anti-freeze, he ’’likes the 
„ f seasons, especially 
the snow.” 

He has also gained a special 
attachment to his school. He 
says that "both Kansas Uni¬ 
versity and Lawrence are bet¬ 
ter than I expected. I’m crazy 
about the wide open spaces. My 
family and I spend much of our 
free time touring the state.” 
Needless to say, the article no¬ 
tes that Harry is in turn one of 
the state’s greatest boosters. 

About the LEAP program, 
the article reports, ”He earns 
70 per cent of his salary, plus 
funds for tuition, books and 
other school expenses. All the 
company asks is ’don’t accept 
outside employment, study hard 
and see we get copies of your 
grades. Graduate and then re- 
' irn to Aruba to work for us.’ ’’ 
However, in Harry’s case, 
)th Lago and Lawrence are 
] encouraging his part time am¬ 
bassador’s ’’job.” 

Presently, Harry is enrolled 
in the summer sessions. By at¬ 
tending the summer sessions, he 
hopes to complete his studies in 
three years instead of four. 


Hendrik Van der Kuyp, 
named suggestor-of-the-month 
for June. His suggestion to in¬ 
stall T-connections on laterals j 
at No. 3 Finger Pier earned him 
FIs. 690. 

Mr. Van der Kuyp, an opera¬ 
tor in the Process Oil Move¬ 
ments, suggested that a T-late- 
ral be installed between No. 6 
and No. 7 and also No. IS and 
No. 17 laterals on the north side 
of No. 3 Finger Pier. The sug¬ 
gested T-connections permit the 
loading of different grades of 
products at the same time, and 
thereby speed up overall loading 
rates and tanker turnaround. 


li Lago cu ta bao su responsa_ 

ser permiti pa acepta empleo pa parti d 

tin e bendicion di Lago y di tur otronan cu ta c 
:a uno di Aruba su ambasadornan di buena vol 




diando accou 
grama di Lago pa Asistencia 
Educacional na Universidad di 




Naturalmente, uno di e 
psnsabilidadnan principal 
cualkier ambasador ta pa i 
conoci cu presidentnan. Recien-1 
temente, Harry tabatin e chens 
pa cera conoci cu e anterior Pre¬ 
sident di Estados Unidos Harry 
S. Truman. Luna pasá, el a pre- 
sencia como representante di 
Antillas Hulandes un comica na 
honor di Sr. Truman su di 81 
cumpleaños. Esaki no tabata un 
fiesta chikito. Setenta nacion 
tabata represents. Na 
sion, tur dos e Harry-na 
[fotografiá hunto. 

Den un carta na Carlos de 
Cuba, Coordinador di Training 
di Lago, Harry a describi e ex- 


ibasadornan frecuentemen- 
ser buscá door di hende- 
li prensa pa haya nan opi- 
Ambasador Wever no ta 

a un articulo den Lawrence 
Daily Journal-World, Harry a 
compara diferente aspectonan 

y Estados Unidos. Tambe el 
liscuti Lago y Aruba en gen- 






di i 


Progr 


grama di Haldane j 

I expatriadonan tabata, segun Sr. 
E raport tambe ta sugeri opor- Haldane, cu "tur cu tabata real- 
tunidadnan na cual e participan- mente buscando un trabao a ha¬ 
te por dedica su mes. ya empleo dentro di tres luna. 

En general, e programs ta En general, 82 porciento a ser 
yuda un persona mira tur su re-empleá. Hopi di nan a laga 
ibilidadnan. Hopi Aruba poco tempo pasá, otronan 


berdadera p 


Nine Employees Announce Retirement 
During July After Long Lago Service 


articulo di corant, 
berdad den caso di 
Harry. No solamente Harry a 
bira eostumá cu tal articulonan 
di invierno manera cadena, tire 
pa nieve y productonan anti¬ 
freeze, pero el ”ta gusta e cam- 
ionan di temporadas, especial- 
ente sneeuw." 

Tambe el a haya un afeccion 
jecial pa su school. El t 


Nine Lago veterans ai 


Vicente A 
Jong, Hyaeinthus T. Eras 

With thirty-five years of service, Mr. Werlen 
mong the retiring men. He was I 
originally employed on Oct. 29,11— * 


tory. He transferred to Electri¬ 
cal, where he advanced to fore¬ 
man and was subsequently 
named area supervisor. 

Mr. Vicente Lampe stopped 
working July 1, after thirty-one 
years of service. He was em¬ 
ployed as laborer on Jan. 16, 
1933, and later transferred to 
Welding where he progressed 

Another Lago veteran with 
over thirty-one years of service 
is Mr. Arends, who started as 




.venty-tw 


r Franken retires af- 


h La- 


original employment 
May 6, 1942, when he 
began as laborer in Dry Dock. 
”e later transferred to Mech- 
lical Pipe. 

Mr. Rudolfo Lampe, a clean- 
it-man with nineteen years of 
service, will stop working next 
week. He began in April, 1937, 
and worked in the Labor De- 


partme 






Originally employed 


’ h ?933 ar He d re- Aruba Students May Some 
Day Major in "Lago” 


'ersidad di Kan- 
ta mehor cu 
gusta e espa- 
eionan grandinan habri inmen- 
familia y ami ta pasa 
nos tempo liber bishi- 
tando e estado.” No tin di bisa 
mes, cu e articulo ta nota cu 
Harry na su tumo ta uno di e 
Imas grandi apoyadoman di e 

Tocante e programa di Asis¬ 
tencia Educacional di Lago, e 
articulo ta bisa, "El ta gana 70 
porciento di su salario, fuera di 
placa pa les, boekinan y otro 
gastonan di school. Tur loke 
compania ta pidi di dje ta ’pa e 
no acepta trabao pafor, pa e 
studia duro y percura pa nos 
haya copia di bo puntonan. 
Gradua y regresa despues pa 
Aruba pa traha pa nos.’ ” 

Sinembargo, den caso di Har¬ 
ry, tanto Lago como Lawrence 
ta encurasha su "trabao” pa 
parti di su tempo. 

Actualmente, Harry ta sigui 
lesnan den e school di verano. 


UNION SEMINAR 











Lady Supervisors Take Part in ODL Party 

The management party for ODL Groups 7 and 8 was held at 


he Basi Ruti Hotel on June 25. It was the first time that three 
f Lago’s nine lady supervisors participated in an ODL Group 
arty. The lady supervisors formerly gathered in one of their 
wn homes for similar celebrations. 

Entertainment for the party was provided entirely by local 
rtists including Magnificent Five Combo, Mariachi "Perla di 
ruba", Belita's Exotic Dancers and a college dance team. 


Supervisornan Femenina Den Fiesta di ODL 
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PUBLISHED 


Brievenbesteller Ta Hunga Sinter Klaas 
Pa Estudiante Cu Ta Busca Ayudo 


Postman Plays Role Of jU 
SinterKlaas ■ Black Peter 
For Scholarship Applicants y 

On two occasions the hearts H 


Arubano 


Hendrik van der Kuyp 
Nombra Sugeridor-di-Luna 

Hendrik Van Der Kuyp a ser 
nombrá sugeridor-di-luna pa Ju- 
ni. Su idea pa instala coneccion- 
nan den forma di T ariba lin^a- 

ger Pier No. 3 a dune’le un pre-1 
mio di FIs. 690. 

Sr. Van Der Kuyp, un Opera¬ 
tor den Process Oil Movements, 

linjanan No. 6 y 7 y tambe en- 
tre No. 16 y 17 na banda pa 
noord di Finger Pier No. 3. E 


clerk II in 1947. After a break] 
in service he returned to Indus- 1 
trial Relations Department as I 
instructor in 1952. He then 
I worked as job analyst and per-1 
sonnel assistant and in 1959, 
was named chief job analyst, j 
His career in Public Relations 
began in 1960, when he was 
named public relations assist- 


i n □ nrtir* 

n , i finriL ■ 
pun | 


In the course of his twenty- 
four years at Lago, Mr. Muller 
has participated in various 
Stateside training program, in¬ 
cluding Jersey's overseas em- 


ta permiti cargamento di 
grado di productonan n: 


INSTRUCTORS IN the Process training 
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Be Careful u/lth Pesticides 

Home owners are in a constant battle against weeds, crab 
grass, insects and other pests in the lawn and garden. The com¬ 
mon weapon in this fight is some chemical preparation applied 
as a powder, liquid, spray or aerosol. These materials are useful 
because of their particular toxic properties, and many are high¬ 
ly toxic to man, and they can, if not handled properly, constitute 


ki 

a hazard to the user. The active components in some of these pre¬ 
parations, especially the insecticides, are extremely toxic. 

In order to assist employees with the safe handling of pestici¬ 
des, the following suggestions are made: 

. Never mix pesticides (buy products needed for the pests to 
be controlled). 

. Read the label entirely.^ 

Birsby, Paskel, Ponson, de I 
Harewood, Attain Annuitant 

Juba, Dongen, 
Status in July 

Cover habitations of pets. 

. Stay well out of spray. 

. Keep children and pets away. 

. Keep poisons out of children’s reach. 

. Use diluted as directed. 

. Dump remainder in gravel driveway or over soil. 

. Store in original container with label intact. 

. Never place pesticides in food cabinets. 

. Destroy empties at once, or rinse out glass and metal ones 
before putting in trash. 

. Do not smoke during spraying or before washing. 

. Wash face and hands after pesticide use. 

Six Lago employees have total of twenty-seven years with 
either retired or are in the pro- Lago. 

cess of retiring this month. During his twenty-six years 
These employees have from at Lago, Mr. Harewood has had 
eighteen to thirty-one years of one transfer. He started as a 
service with Lago. They are Flo- Laborer B at the Acid Plant. He 
rencio T. Ponson, Thomas A. De is presently in the Mechanical 
Cuba, Egbert J. Dongen, Aquino Department where he progress- 
Paskel, Julius A. 0. Harewood, ed to Head Order Reviewer in 
and Calvin E. G. Birsby. the Materials Division. 

Mr. Birsby has spent his en 
tire career at Lago in the Build 
mg and Service Section of the 
Mechanical Department. He 
started out as a Carpenter Hel¬ 
per B, and advanced through the 
different job levels to Carpen¬ 
ter A. He leaves Lago with over 
twenty-four years of service. 

Some insecticides are packaged in aerosol containers. There 
is increased danger on the basis of inhalation toxicity and pos¬ 
sibly of flammability. Interior spraying will increase such 
hazards. For the products now in charged bombs, the following 
rules are prescribed: 

. Work outdoors, unless you are sure of good ventilation. 

. Don’t smoke while using sprays nor use sprays, including 
hair sprays, near an open flame or sparks. 

. Keep pesticides off skin. 

Stop working at the first sign of dizziness, headache, skin 
irritation. Remove clothing and wash. Call a doctor if symp¬ 
toms persists. 

. Don’t put empties in or near a fire. 

. Keep aerosol cans out of closed cars or windows exposed 

Tene Cuidao cu Pesticidas 

for Lago in 1933 as a second fM/, PSSkel , POHSOfl, tfe CllbS, DOflgefl, 

plrtmen^Tftlr Harewood, Ta Drenta Fila di Pensionista 

thirty-one years of service, he Seis empleado di Lago sea a retira caba cu pension of lo bai 
has advanced to Machinist B in cu pension e luna aki. E empleadonan tin for di diezocho te trin- 
the Equipment Section of the ta y un anja di servicio cu Lago. Nan ta: Florencio T. Ponson, 
Mechanical Department. Thomas A. De Cuba, Egbert J. Dongen, Aquino Paskel, Julius 

A. O. Harewood y Calvin E. G. Birsby. 

Accounting Clerk Sr. p onson a cum i nza traha 

After twenty-seven years of na Lago na 1933 como un Peon Sr. Paskel originalmente ta- 
service with two transfers, Mr. segunda clase den Departamen- bata empleá como un Peon D 
De Cuba is presently a second to di Mezlá. Despues di un cam- den Departamento di Labor, 
class Accounting Clerk in the bio y trinta y un anja di servi- Desde e tempo el a cambia pa 
Sales and Yields Section of the cio el a avanza pa Machinist B Depto. Mechanical y ta un 
Comptroller’s Division. His ori- den Seccion di Equipo di Depar- Chauffeur I den Seccion di Edi- 
ginal position at Lago was a ja- tamento Mechanical. ficios y Servicio. Sr. Paskel a 
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E Caso di e Estudiante di Verano 
Cu Tin Su Mes Programa di Verano 

Rudy Amaya, un estudiante di colegio den e Programa 6 


President 


1111 i - 


dy tin plan pa bolbe A 
traha pa Lago despues 
























Near Misses Almost Take Their Toll But 




Safety Record Stands For Twenty Years 


It takes approximately 104,000 man hours for one PCAR turn¬ 
around. Imagine multiplying that number sixty-seven times. 
That’s less than the number of man hours the Mechanical En¬ 
gineering Division worked without a disabling injury — 
6,996,000. The last disabling injury occurred about twenty years 
ago when a janitor was opening a crate and stepped on a nail. 

The various sections in the Mechanical Engineering Division 
responsible for this twenty year record are: the Project Service 
Section, the Petroleum Project Section, the Mechanical Pioject 
Section, the Contract Coordination Section and especially the 
Equipment Inspection Section. More time is spent in the field by 
the Equipment Inspection Section than any other section. 

A Variety of Work Locations 

While attempting to minimize hazardous working conditions 
for others, the equipment inspectors themselves encounter some 
potential hazards. They not only operate in every zone in the re¬ 
finery, but their work includes such tasks as climbing on scaf¬ 
folds, stacks, tanks, towers, etc. In order to maintain production 
in all units, the inspection teams must work fast and cautiously 


’Brother’s Keeper’ 


ayudante- 




























Jersey Ta Instala Equipo di Comunicacion 
Cu Ta Mas Rapido Cu Equipo Regulai 



































































Dramatic Moments Mark Eleventh ASU Olympiad 

A Thirty-Two Action-Packed Events 
* Bolster Sports Extravaganza 


The eleventh Aruba Sports Union 
Olympiad started with a rush of acti¬ 
vities on the evening of July 8, in the 
Wilhelmina Stadium. The agenda in¬ 
cluded a parade by various sports de¬ 
legations, speeches, presentation of 21 
sports queen candidates and the 
naming of Sam Jacobs as Sportsman 
of the Year. 

The Olympiad from July 8—18 in¬ 
cluded 32 island-wide events. Vene¬ 
zuela and Curaçao sent major dele¬ 
gations. Baseball, bowling, soccer, 
basketball, track and field, and bil¬ 
liards were some of the major crowd 
pleasing events. 

Wilhelmina Stadium was the arena 
for five events, Lago Sport Park for 
six and the Aruba Caribbean Hotel 
for five. Various island clubs were 
hosts for other activities. 

Closing ceremonies were held at 
Wilhelmina Stadium. During the clo¬ 
sing festivities Aura Croes was elect¬ 
ed sports queen. Miss Croes was spon¬ 
sored by the Aruba Basketball Asso- 


aruba 













Multi Accion Presents Den 
Potente Olimpiada di ASU 

Di diezun Olimpiada di Aruba 
Sport Unie a principia cu hopi activi- 
dadnan ariba e anochi di Juli 8 den 
Wilhelmina Stadion. E agenda tabata 
inclui un parada door di varios dele- 
gadonnan di deportes, discursos, pre- 
sentacion di 21 candidata pa reina di 
deporte y nombramento di Sam Ja¬ 
cobs como Deportista di Anja. 

E Olimpiada for di Juli 8 te 18, a 
inclui 32 evento ariba henter e isla. 
Venezuela y Curaçao a manda dele- 
gacionnan special. Beisbol, futbol, 
bowling, basketball, eventonan ariba 
veld y pista di carreda, y biliard ta¬ 
bata algun di e eventonan cu a atrae 
mas publico. 

Wilhelmina Stadion tabata e arena 
pa cinco evento, Lago Sport Park pa 
seis evento, y Aruba Caribbean Hotel 
pa cinco. Varios clubnan ariba e isla 
a ser usa pa otro actividadnan. 

E ceremonianan final a ser teni na 
Wilhelmina Stadion. Durante e festi- 
vidadnan final, Aura Croes a keda 
eligi como Reina di Deporte. 
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Ocho Empleado Ta Haya Titulo Mas Halto 


Promocion Ta Had Ocho 
Miembronan di Gerencia 


Camilio J. Maduro, Francisco Kock, Mario de Cuba y Loreto 
Kock, tur di Process-Operations Coordination Division, a haya| 
promocion pa ’’coordination analyst” efectivo Juli 1. Hunto c 
nan promocion, tur cuatro empleado a bira miembro di gerencii 
Cuatro otro empleado for di cuatro diferente departamento 

move pa status di miembro di _ 

i nan promocion di 


man na 1949 
II" na 1950. É 
cutive-Operations Coordination I 
na 1952 como un ’’coordination 
assistant C”. El a bolbe cambia 
pa Process-Operations Coordina¬ 
tion na Juni e anja aki como un 
"coordination assistant A”. Su 
di diezcinco promocion a hac' " 
"coordination analyst”. 

Sr. F. Kock tabata em 
Mei 1,1943 como un "apprei 
D” den e anterior Personnel 
Dept. El a cambia pa Process- 
L.O.F. como un "trades appren¬ 
tice B” na 1945 y despues di un 
serie di promocionnan el a 
vanza pa "process clerk” 
1950. El a cambia pa Executi 
Operations Coordination co 
un "coordination assistant 


Three Major Improvements 
To Resettlement Program 
Made Available by Lago 

Three important improvements have been made to Lago’s re¬ 
settlement policy for staff and regular employees effective Aug. 
2,1965. These liberalizations are: 

(1) In addition to payment of actual cost of transportation for 
the employee and his family under the policy, the company will 
grant an allowance for incidental travel expense of ten per cent 
of the cost of economy class jet travel, with the Aruba-Amster- 
dam fare being the maxium travel expense basis for the calcula¬ 
tion. However, the company will deduct from this amount, the 
cost for transportation of baggage and personal effects from 
"Pfimhat” Tplppoct resldence t0 dockside under existing company policy. 

OUNIUdl ICICUdM (2) To assist families who want to leave for Holland in advance 
i lc Aniha ’c Favnritp so that their children can start in time at school, the employee 
jlO nl UUfl O I Cl f UII ID wU1 be reimbursed transportation costs for his family members 
Dawn breaks and the horrors w h 0 have preceded him to his point of new employment, provided 
war show clearly on a young he qualifies under this policy and the family members were in 
soldier’s face. The sudden mobi- Aruba when the employee requested termination under the re- 
lization of military units shocks settlement policy. 

him into action. Dramatic scenes (3) The company will grant return transportation to Aruba to 
such as the above herald the re- a n employee (for himself only), who traveled for his own ac- 
turn of "Combat", Aruba’s num- count to resettle in Holland, provided — 

ber one televisipn program. he must return to Aruba within two months of his last day 

These explosive stories of vio- of work for Lago in Aruba for valid reasons, subject to 

nee, tenderness, bravery and Management approval of a recommendation submitted by 

cowardice help make "Combat” the Lago representative in Holland. Valid reasons might be: 

the most popular series on Tele- a. Failure to pass the required pre-employment physical 

Aruba. examination of at least two prospective employers. 

owing numerous requests b. Death in Aruba of an employee’s wife who had depend- 
tum "Combat”, Lago a- ent children or adopted children under 19 years of age 

greed to assume sponsorship. in her custody. 












Champic 


mer camp made possible through 

the efforts of the Kindervakan- 

of school teachers devoted their 
spare time to help bring a meas¬ 
ure of happiness into the lives 
of normally underprivileged 
children. 

The five-day camp was held 
on the grounds of the Aruba 
Country Club. The activities in¬ 
cluded games of various types 

opportunity to learn. With the 
help of a group of boy scouts, 
the children helped prepare 
their own campsite. The camp 
resembled an indian village, 

, i 

complete with tepees, wigwams 
and totem poles. The girls also 
made indian costumes which 
they used in a play given to vi¬ 
sitors on the final day of the 
camp. 

In addition to the play activi¬ 
ties, the children received les¬ 

Learning Indian Lore 

sons in responsibility. They were 
taught the importance of keep¬ 
ing the camp clean and safe and 
also helped prepare the food. A 
nurse was on duty at all times. 

Perhaps the food — for many 
the first time they enjoyed a 
balanced diet — was the thing 
that stuck most in the young 
minds. 

With the help of the counsel¬ 
ors, all the children prepared 
post cards to send home. Every¬ 
one of the cards mentioned in 
glowing terms how good the 

In discussing this point, Miss 
Wong described the tears so 
many of the children shed at 
the camp’s end and said ’’they 
all wanted to know if they would 
be allowed to return next year.’ 

Selection of the children to at¬ 
tend the camp is handled by the 
island’s social workers. ’’They 
know which children need this 
activity the most,” Miss Wong 
pointed out. "In one case,” she 
continued, ’’there were two little 
girls bom in Aruba who had 
never seen the sea and went 
swimming for the first time at 
our camp. When you consider 
the size of the island, it is al¬ 

This is the second year that 
the Kindervakantiewerk has 

most unbelievable; except that 

This year’s camp was made 

vileged young girls. Guiding 
force in the effort is Miss Philo- 
mena Wong, a fourth grade 

possible through donations by 
Lago along with other commu¬ 
nity organizations. For next 

teacher at St. Theresa School 
School in San Nicolaas. As a 

hopeful of providing a camp of 
longer duration which would be 

making this facility i -ailable 

available to more youths. 

With that objective in mind, 
the woman teachers are going 

All the counselors who assist¬ 
ed in the project this year also 
worked last year which is one 
demonstration of the gratifica¬ 
tion available through this type 
of social work. 

to form an organization and 
sponsor some functions during 
the year which might provide 
increased funds for next sum¬ 
mer. Along with the finances, 
the availability of counselors 


































Siete Empleado ta Recibi 
Oloshi di Servicio pa 
Nan 25 Anja cu Lago 

Siete empleado, cu ta repre- 
senta tres departamento, a yega 
e marca di binti-cinco anja di 
I servicio e luna aki. E homber- 
nan cu 25 anja di servicio a ser 


diz pa Machinist A. 

Sr. Tromp a cuminza den Sec- 
cion di Verf como aprendiz na 
1935 y pa 1951 el a bira un Fore¬ 
man. Su titulo a cambia pa Area 


Finishing como Process Helpi 
D. El a keda aya, excepto pa i 
interrupcion di tres anja pa se 
vicio militar. Actualmente el 1 
traha como un Levelman. 


Dr. J. D. Lindsay To Conduct Course 
In Unit Operations; Starts October 14 


The Seminar Committee is sponsoring a course in Unit Opera- 
ons, tentatively scheduled to start on Oct. 4. It will be conduct- 
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Radio Hams Weave Aruba’s Name Deeper 
In Amateur Network Throughout The World 

’’This is Shikoku”, says the radio ham in Japan. "This is In addition to training of new 
PJ3AL, Aruba, Netherlands Antilles, calling,” his colleague in members, the club activities in 
. , . elude a field day contest approx 

Aruba repeats. imately every two years and i 

Whether it is Zanzibar (Tanganyika), Kuala Lumpur (Mala- ”f ox hunt”. The "fox” is a secrel 
ya), Belo Horizonte (Brazil), San Diego (California), or a close- transmitter which contestants 
by neighbor, a new r- 1 -- 1 - —* *” fg 1 | 1U| J! ' 















No Nomber of Tamanjo Ma E Proteccion 
Ta Conta den Lago Su Equipo di Seguridad 

Bo tabata sabi cu algun trahadornan di Lago ta bisti sapatoISu obheto principal ta pa deter- 
di palu algun bez? No — no e sapato di palu (klompen) di Hu- mina cu si e isotopo (e fuente |H RESTRICTED ARE 
landa, Pero e sapato regular di seguridad cu zool di palu. E tra-|^ J, a ® ser P oni ||| NO ADMITTAttCI 

hadoman simplemente ta yama nan "sapato di palu”. Nan ta en su contenedor P rote< H — 






















September 


Compania ta Inverti 
FIs. 130,000 pa E 
‘Lideman di Majan’ 


FIs. 130,000 cu a ser duná na 
Lago Scholarship Foundation si- 
man pasá ta trece e total di do- 
nacionnan di Lago na e Founda¬ 
tion te FIs. 918,879. 

Presentando e check na e pre¬ 
sident di e Foundation N. P. 
Schindeler, President W. A. 


SIGNING AND presentatio 
of scholarship documents. 


Seven Receive Watches 
Commemorating 25 Years 
Of Lago Employment 













Inversion di FIs. 300,000 di Jersey 
Na Aruba Fa Mehora Proceso na Lago 


FIs. 300,000 Jersey Investment In 
Aruba Updates Lago Sweetening Process 


Departamento Mechanical Fa Promove 
P. I. Arends. D. Leest, J. Werleman 

















WHAT STARTED as an afternoon of skin- LOQUAL A cuminza 
diving turned out to be an adventure, un- zambuyamento a birc 
covering a part of Aruba’s unrecorded past, trece na daridad un pc 
and ending in an explosion. See page 5. do cu no ta scirbi. Mir 


kitchen sinks, light fixtures and the second [Saturday following 
lavatory basins and bowls, will notification. This provides, in 
also be affected. Signing for some cases, as much as two 
and pick-up of these items will weeks to arrange for transport- 
imo un merdia di also be scheduled for Saturday ing the controlled item, 
un adventura cu a mornings. Controlled items, like the non- 

ti di Aruba su pasa- When an employee makes a priority items, will all be distri- 
pagina 5 pa storia. re( l uest for a controlled item to buted on Saturday mornings. 

Ta Fecha Proooñi Diasabra Lo Ta Dia Nobo Pa Compras 


“ ct -, 1 ls J a,ge ‘ 


For Lago Educational Assistanco Program pa Asistentia Educational 


Cuminzando Diasabra, Sept. 18, bendemento di material surplus 
la Reclamation Yard lo tuma lugar ariba Diasabra entre 7 a.m. 



, . -Area cu Record Malo 

transport acion "dur^teOTa \Ta Hay a cu cos Chikito 

rc^Tur empleado^an’awor tin Ta COUtO /73 ^23 
ial oportunidad pa cumpra Bo tabata sabi cu un papel 


articulonan danja e record di limpieza d 



























BONIFACIO BOEZEM, a twenty-five-year 
employee accepts congratulations from Pre¬ 
sident W. A. Murray. Mr. Boezem was one 
of the sixteen long-service men honored at 


BONIFACIO BOEZEM, un empleado di 25 
anja, ta acepta felicitaciones for di Presi¬ 
dent W. A. Murray. Sr. Boezem tabata uno 
di e diezseis hombernan cu servicio largo cu 


Grupo cu Servicio 
Largo Honra Na 
Fiesta di Directiva 


VIAPREE, 
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Zambuyadornan Ta Descrubri Bom 

Un evento cu no tabata scribi den historia pasado di Aru 






L Van Esch, D. S. Britten, E. A. Halley 
Promoted in Process and Mechanical 

Promotions of one Process and two Mechanical Department 
employees were announced recently. In the Process Department, 
Leendert Van Esch is promoted to shift foreman in Oil Move¬ 
ments Division. In Mechanical Department Dominico D. S. Brit¬ 
ten and Ebenezer A. Halley assume the position of regional 


twenty-six years of service, was COIlSUmO til GaSOUll D3 E. U. 

,! tV'n'n 'i V , 11 A Establece Record Nobo 

conseculdve^proirKrtfons'became 

assistant operator in 1948. He ,. Ma5 di 71 billon galon di gas- 
was named operator in 1962 and " a ser consumi den Estados 
transferred to the Oil Move- H " 1 , 1 * 03 an ^ a P asa ~ locual a 
ments Division last year tablece un record anual nobo. 


L. Van Esch , D. S. Britten, E. A. Halley 1 (Cont ™*°™ e s) 1 

Promovi den Process y Mechanical Perhaps no one will ever know 

Promocion di un empleado di Process y dos di Departamento consideration ^The 

Mechanical a ser anuneiá recientemente. Den Depto. di Process, nose was pointed directly at La- 
Leendert Van Esch a haya promocion pa shift foreman den Oil go's giant cat cracker. 
Movements Division. Den Departamento Mechanical Dominico D. On Wednesday morning the 
S. Britten y Ebenezer A. Halley ta asumi e posicion di regional Marines landed at Rogers 
supervisor. - Beach The large truck with the 

Sr. Van Esch, kende tin mas se na 1954. Cuatro anja despues, «, or f Explosieven in imposing 
cu binti-seis anja di servicio, el a ser nombrá job trainer y na black letters served as a mag- 
tabata un operator promer cu 1961, el a bira voorman den In- t0 attract numerous Seroe 
su reciente promocion. El a cu- strument. Tempo cu el a cam- Colorado residents. The gather- 
minza como un process helper bia pa Division di Mantenecion | ln f. was complimented by Lago 
den LOF, y despues di cinco y Construccion anja pasá, su ti-1 policemen and representatives 
promocion el a bira assistant tulo a cambia pa area supervi- ° f vanous newspapers. The 
operator na 1948. El a ser nom- sor, e posicion cual el a ocupa saene was set the audience in 
brá operator na 1962 y a cam- promer di su reciente promo- P lace fd two boats moved out 
bia pa Oil Movements Division cion. towards the target area, 

anja pasá. Sr. Halley su carera ta mas o Must Be Demolished 

Siendo un graduado di School menos mescos cu di Sr. Britten, 
di Ofishi di Lago, Sr. Britten El tambe ta un graduado di After the three Marine divers 


Mr Halley’s career more or New York tabata na segundo 

5K craftt 

1947, and became a first class 10 “' . 
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Lago Welcomes H.M. Queen Juliana 


Lago Hosts Queen and Prince; 
Visit Takes Place Saturday 

During their visit to Aruba from Fri¬ 
day Oct. 1 to Monday, Oct. 4, Queen Ju¬ 
liana and Prince Bernhard will visit Lago. 

The royal couple will arrive at the Prin¬ 
cess Beatrix Airport at 9:00 a.m. on Fri¬ 
day. Thev will be staying at the Basiruti 
Hotel. Highlights of the program include 
a tour of the island, visit to different 
schools, nutriculture farm, cultural cen¬ 
ter, public utilities at Balashi; and inau¬ 
guration of the White-Yellow Cross 
district quarters in San Nicolas. 

The Lago part of the program begins at 
12:15 p.m. on Saturday when the Queen 
and Prince leave Basiruti Hotel to go to 
Lago. The route will be: the boulevard, 
new highway, road (south) through Sa- 
vaneta. At the Savaneta Church, Marlene 
Kock will present flowers. From Savaneta 
the route proceeds along Pastoor Hendrik- 
straat, Lago Heights road, through Gate 
5 to Esso Club. The motorcade will slow 
down for pictures at the Seroe Colorado 
Community Church. 

At the Esso Club, a lunch will be offer¬ 
ed by the management of the Company. 
The royal party will depart from Lago at 
3:00 p.m. The route will be Esso Club, 
Main Gate, highway to Savaneta, Pos Chi- 
quito, right turn at Esperanza Store, 
Frenchmen’s Pass, Santa Cruz, Paradera, 
Tanki Leendert, Tanki Flip, Noord, Eagle 
beach road, boulevard, Basiruti. 



Lago Ta Recibi Reina y Prins; 
Bishita Lo Ta Ariba Diasabra 

Durante nan bishita na Aruba for di 
Diabierna, Oct. 1, te Dialuna Oct. 4, Reina 
Juliana y Prins Bernhard lo bishita Lago 
tambe. 

E pareha real lo yega na Aeropuerto 
Princes Beatrix pa 9 ’or di mainta Dia¬ 
bierna y lo permanece na Basiruti Hotel. 
Puntonan culminante di e programa ta 
inclui un paseo ariba e isla, bishita na di- 
ferente schoolnan, na hydroponics farm, 
na centro cultural, planta di awa y ener- 
gia na Balashi y inauguracion di oficina 
di Wit-Gele Kruis na San Nicolas. 

E parti na Lago di e programa ta cu- 
minza pa 12:15 p.m. ariba Diasabra ora 
cu Reina y Prins ta sali for di Basiruti 
Hotel pa bai Lago. E ruta lo ta: Boule¬ 
vard, camina nobo pa San Nicolas, camina 
(zmid) door di Savaneta. Na Misa di Sa¬ 
vaneta, Marlene Kock lo presenta flor. 
For di Savaneta, e ruta ta sigui pasando 
den Pastoor Hendrikstraat, camina di 
Lago Heights, door di Porta 5 pa Esso 
Club. E autonan lo baha velocidad banda 
e Misa di Seroe Colorado pa asina permiti 
sacamento di portret. 

Na Esso Club, un comida lo ser ofreci 
door di gerencia di Compania. E grupo 
real lo sali for di Lago pa 3 p.m. E ruta lo 
ta Esso Club, pa Porta Mayor, Savaneta, 
Pos Chiquito, birando na banda drechi na 
Supermercado di Esperanza, Rooi Fran¬ 
ces, Santa Cruz, Paradera, Tanki Leen¬ 
dert, Tanki Flip, Noord, camina di Eagle 
Beach, Boulevard pa Basiruti Hotel. 


Lago Ta Retira Time Card For di Uso Binti Un Ta studiando 
Otro Sistema di Payroll Ta Drenta Vigor fi BSL 

E necesidad di punch time card pronto lo ta algo di ptsado 01 M-tmDOISO 

na Lago Tin plannan ta desaroyando pa deseontinuá uso di time 

card, cu lo resulta den un sistema mas eticiente di payroll. actualmente ta binti-un emplea- 
Como cu lo no tin carchi mas cu lo ser perdi of poni na lugar do di Departamento Mechanical 
robez, lo tin menos chens pa haci error. kende a inscribi pa un curso den 

Ademas di trece un sistema _ enginieria mechanical for di In- 

mas efectivo di payroll, descon- time distribution sheet. ternational Correspondence 

tinuacion di time card lo resul- Loke ta e empleadonan, nan Schools - 

ta den spaarmento di algun lo bai goza di e siguiente venta- Bao e plan di Reembolso Edu- 
tempo pa e supervisor. Supervi- hanan door di eliminacion di cacional, e empleadonan lo paga 
soman lo no tin mester di preo- time card- un tercera parti di e costo di e 

finna 2 £ ena ° ra 1- No tin mester di busca time curs0 ' E resto La S° lo Pa¬ 
rian notin d! d Tampoco card mas na principio di E empleadonan, cu ta studia 


tempo pa e supervisor. Supervi- 

cupa mas pa firma y yena ora 
trahá ariba time card. Tampoco 
nan no tin di preocupa mas cu 
balanzamento di time sheet y pa 
parti time card. 

E sistema nobo di payroll, 
cual ainda ta den estado di des- 
aroyo, lo traha cu ’’time sheet” 
cu nomber, numero di ficha di 
e empleadonan y nan lugar di 
trabao gedruk ariba. Tempo ta 

exception. Esaki kier meen, cu 
si por ehempel tur trahadornan 
den e grupo a traha henter dia, 


iete enginiero di Lago ari- 
l base individual durante 
m pafor di trabao. 


34-Year Time Card System Replaced 
With More Effective Payroll Procedure 

Punching time cards will soon be a thing of the past at Lago. 
Plans are in the making for doing away with the time cards, 
which will result in a more efficient payroll system. Since there 
will be no cards to get lost or misplaced, there will be less chance 
for errors. 

Besides a more effective pay----;-;—;— 

roll system, the elimination of as we “ as on tfle time distribu¬ 
tee time cards will result in tloa sheets ' 
some time savings for the su- As for 1116 employees, they 
pervisors. Supervisors wouldn't wiu be enjoying the folowing 
have to worry about signing and advantages by eliminating the 
filling in hours worked on the t 1 ™ 6 card s: 
time card. Neither would they L No need to pick up time 
have to worry about balancing car d at start of working 
time sheets and distributing period. 


. No tin mester di presenta 
time card mas ora ta cobra. 

Sesionnan di indoctrinacion 


Empleadonan cu ta participa 
den e curso ta: E. F. de Cuba, 
R. Hodge, V. G. Tromp. A. 
Tromp, P. C. Fingal, T. A. Tri- 
mon, R. L. Peterson, J. H. ” 1 

sel, N. L. Jacobs, F. A. C 


The new payroll system, still 
in the development stage, pro¬ 
vides for pre-printed time sheets 
with names and payroll num¬ 
bers of the men and their job 


1. No need to pick up time 
card at start of working 

2. No need to ’’punch in” at 
time clock nearest work lo- 

3. No need to line up in the 
afternoon to ’’punch out”. 

4. No need to present time 
card when collecting pay. 
Will now sign recept. 


- locations. Time is reported by Indoctrination se 
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Segun Compras Ariba Mercado Local 
Ta Subi; Inventario di Lago Ta Baba 


helper to assistant operator in 
1947. He is employed in the Re¬ 
fining Division. 

Mr. Bell joined Marine, now 
part of Process Oil Movements, 
as tugboat engineer in 1954. 
Prior to 1954, he was employed 


Den ultimo anjanan, tabatin un 
culonan cu Storehouse ta tene na d 
material na deposito den Storehous 
estudio exacto di e articulonan na i 
pa establece ki articulonan ta ser i 
tudio aki, hopi articulonan awor i — 


l reduccion grandi den e arti- 
deposito. E reduccion aki den 
use a ser haci despues di un 
i deposito y door di derectoric 
• teni na deposito. Desde e es- 


Effective Management Course Starts 
Oct. 19 For All Lago Supervisors 


Cinco Empleado Ta Haya 
Oloshi di Oro pa Nan 
25 Anja di Servicio 


• buscá "ariba pedida” of 
pidi ariba "pedidas pa un 


articulone 


designed to upgrade the supervisory skills of 
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. . . Beautij Is in the 

A refinery can been seen and felt in many ways. It depends on 
our relationship to the many mazes of pipe and metal. It depends 
on our sensitivity and even our sex. 

The feelings and reactions stirred by the imposing structures 
can be expressed in many ways: in words, music and also by 
sketching. 

Helen Midwikis, a talented 19-year old summer student, chose 
the sketch pad and drawing pencil to express her reactions to the 


Eqe of the Beholder 

Lago refinery while she was with us. Helen spent the summer 
working in the PR/IR Department where she helped put together 
the Aruba Esso News. She is presently a second year art student 
at Louisiana State University. 

Helen’s father, Joe Midwikis of Humble, is more intimately 
connected with the Lago refinery. He, too, turns out sketches al¬ 
though they are of a different nature than Helen’s. Joe is on loan 
from Humble to assist in the training of Lago operators. 





























Curso di Supervisor Ta Bai Cuminza 
Oct. 19 Pa Miembronan di Gerencia 


E Curso di ’’Effective Management”, cual ta intencioná pa 
mehorá e capacidad supervisorio di miembronan di gerencia, 
ta cuminza Oct. 19. E programa aki, cual ta reamplaza e curso 
yamá ’’Modem Supervisory Practices”, no ta solamente pa 
supervisoman di promer rango. 
empleadonan profesional y otro- 
nan cu tin un posicion Ji 1 


trabai solucionamentc 


Local Purchases Go Up i. 

; As Lago’s Storehouse I “J® 


nan a encontra den aplica- grama, G. L. Frank, D. D. S. 
>n di e material cu nan a sinja. Britten, O. A. Antonette, M. An- 
E sesionnan lo ta tocante res- gela, R. S. Berry, B. E. Hottle, 
nsabilidad, operacionnan di E. A. Beaujon, E. O’Brien, B. 
mpania, planeamento di tra- S. Whitney, F. S. Francis, A. T. 
o, comunicacion, dirigimento Willis, y K. R. Kendrick. 

Lago and the Female Employee | 

(Continued from, page 5) crease his i—■*-■'-‘-l 

As one female employee puts I self and to 


y e Empleado Femei 

a di pagina 5) | bibliotecaria. 

jfrece hopi compen- Traha pa Lago ta t 
experiencia stimulad< 

T -- g|—jg — '--npleada... 

Su procesonan di refi 
encante'le — palabr 
nera ’’fluid cat c 
fraccionacion, distil 


Inventory Goes Down 

In the past years there he 
been a sharp reduction in th 
items stocked by the Ston 
house. This reduction in Ston 
house stock was effected by 
critical review of the items i 


pa satisfaccion 


empleadanan. 


: satisfaccion ] 


company 














Rejoicing Citizens 
Receive Regal Pair 


Thirty-five salutes 


Provincién” droned 










M/hat’s Neu/? 

In reporting a CYI award in the Esso News, the ten¬ 
dency is to emphasize the idea or savings it makes possi¬ 
ble. Space and other limitations make this a practical 
approach. Over a period of time, this can create the im¬ 
pression that some refinery areas are more fertile than 
others for purposes of CYI awards. 

Every so often, however, we are dramatically reminded 
that good ideas result from an attitude rather than from 
the location of one’s work. 

Case in point is Hose Figaroa who was recently award¬ 
ed FIs. 100. (see story on page 6) 

The new hot tap machine had barely been put into 
service when Mr. Figaroa came up with an idea for im¬ 
proving its operation. He not only developed the idea, but, 
in his spare time, made a free hand sketch to illustrate 
his innovation. 

Mr. Figaroa, like many other suggesters, demonstra¬ 
ted an agile mind and creative attitude. He refused to 
accept that any machine, even a brand new one, could not , 
be improved upon. i 

The person applying strength of mind as well as muscle 
to a task always reaps the greatest rewards. The result , 
is enormous personal satisfaction in addition to what- i 


ever financial rewards might be forthcoming. 

The mind is a powerful force in guiding man forward. , _ n n 

. . . .. , ,, ® ... Mr. Hodgson was employed Un Sketch Tambe 

A progressive mind will always find the fertile possiblh- in 1959, as engineer in Techni- in Technical Engineering in El a describi su idea ariba un 

ties in anv field. cal Department and has also 1964, and that same year trans- formulario di CYI. Pero tambe 

■d ,, , -• ,, .„. ., ,, . , worked in the Mechanical De- ferred to Plant Protection Divi- e l a pone acerca un sketch di 

Be that field an office or process unit, the crop IS al- partment. He was promoted to Sion as safety program coordi- i 2 ” x 21”, munstrando e ’’hot 

ways rewarding — and green! assistant supervising engineer nator his position prior to the tap machine” y e aparato di su- 


■WÇ I Lago Ta Inverti FIs. 100.000 
‘ l*i * i Den Aruba Sheraton Hotel 

r W '• La S° a anuncia recientemente cu el lo cumpra FIs. 100.000 di 

W ■ 1 accion den e proyecto di Aruba Sheraton Hotel. 

V. Haciendo e anuncio, Vice President di Lago R. E. Nystrom a ! 

nota cu ’’Lago ta orguyoso di tuma parti den e inversion cu ta 
vale la P ena y san ° den futuro di Aruba. Semper nos ta da,” el 

a blsa - .an_ 

manors esaki cual 

SB/ M JKMH „!!“[*, 7 Is] 1 , " L " ^ ^8 aroa $u Idea 

Discutiendo algun di e bene Splica cu Poco Palabra 
John W. Hodgson ^ e ”e1^un?<S^ & P^UliO (HFIS.100 

^trabao durante e periodo di con- si un hende por logera di me- 
struccion y e hopi trabaonan bor , a un trampa di coi raton, 
nobo pa personal cu tin mester S? a !i 1 . P roba blemente lo ta Hose 
< » pa opera un hotel luhoso. k- Fl garoa, un pipefitter den 

"Esaki lo ta un empujo agra- De P to - Mecha nical. Sr. Figaroa 
dable,” el a bisa, ”pa un nidus- P robab lemente lo ilustra su me- 
’^Rr/rv tria di turismo cu ya ta ere- horacion cu un sketch grandi 

** "»—■' ciendo. E hotel nobo siguramen- 'cual tambe lo munstra e raton 

I te lo encurasha hopi bishitante P 11 ? 1 ? aden > Y tambe lo usa poco 

jdt- nobo pa nos isla cada ania. Mi P alabra pasobra el ta kere cu un 

■ ta kere cu ta razonable pa spe- "P ortre t bal mil palabra...” 
\\vi , ra," el a continua bisando, "cu Noa querencia cu Sr. Figaroa 

segun mas y mas hende ta ser ta e ’’homber cu tin mas chens 
impresioná tocante Aruba como di mehora un trampa di coi ra- 
un sitio pa pasa vacacion, nan ton" ta ser substanciá door di 
U lo influenciá nan amigonan pa un reciente idea cu el a manda 

tuma ventaha di nos playanan aden pa cual el a recibi un pre- 
Henflih I. Fradl bunita y oportunidadnan exce- mio di FIs. 100. 

- lente di haci compras.” E mashien grandi nobo di bo- 

John W. Hodgson Heads Safety Efforts; £xi*H*ÉSx*" 
Henflih I. Fradl Climbs in Systems 

Two men in Plant Protection Division and Comptroller’s have ma "un aparato di sufci” na e 
been promoted effective Oct. 1. In Plant Protection Division John ’’hot tap machine”, cual ma- 
W. Hodgson assumes the reponsibilities of safety advisor. In sbien ta sar usa P a haci concc- 


Comptroller’s Henflih I. Fradl becomes system a 

forward. mi fS T T al 7 st __ 


^ ® ^ ' Oct. 1 upgrading. He is a 1956 

Ki Nobo Tin? 1™K SI H'Pt* ..... 

0 eguriuau; H. I. traul position from system and pro- 
Ora nos reporta cu un hende a gana premio di Coin J a /\ vanza den Systems £aTago S Voctlti Soho™ 
Your Ideas den Esso News, e tendencia ta pa pone enfasis Dos homber, den Division di prentice in 1944 and worked a 
riba e idea of economia CU e idea ta haci posibel. Limita- Plant Protection y den Comp - year in Marine, before transfer- 
cion di espacio y otro motibo ta haci esey nada mas cu l L A< L’ 


cion di espacio y otro motibo ta haci esey nada mas cu October 
practico. Segun tempu ta pasando, esey por crea impre- Protection Di 

sion cu tin mas chens di gana un premio di CYI den aigun Hodgson ta asi . . v U11 a ,, ual „„ 

hdadnan di consehero di segun- subsequently worked as compu- 6 ,. 

areanan di refineria cu otro areanan. dad. Den Comptroller’s Henflih ter and tabulating machine "a e conMnan cu ta kedfeomo 

De bes en cuando toch, hechonan ta reeorda nos di un L Fradl ta bira un ’’system and operator, in 1962 he was named diezsiete pia halt0 ariba tera 

manera dramatico cu un bon idea ta resultado di actitud pr °f“o, TCi mniei na inZs^fnTin^lTS'ys" Cu e aparat ° ta p °l ibel 

,. . . . .. . . . , . . Sr. Hodgson a ser emplea na analyst, ana in May, iaoo, sys awor pa usa e hot tap machine 

dl un trahador mas CU dl e lugar cammda e ta traha. 1959, como un enginiero den De- tem and programming analyst den I( f garnan pret4 Esaki no 
Como un ehempel laga nos tuma e caso di Hose E. yea^of^mvice 33 ° Ver elghte ™ tabata posibel ni cu e truckgi - 

. . , ... . traha den Depto. Mechanical. El years oi service. raf of e „ rua mes — pasobra 

Figaroa CU recientemente a recibi un premio dl FIs. 100 a ser promovi pa assistant su- JM//c/>a <// Aruba Ta Ser mester a instala stelashi den e 
(lesa e articulo riba es pagina aki.) pervising engineer den Techni- . casonan ey. 

, , czl Engineering ye mes EnridUeCe d00r dl RegalO Un nortret nor bal mil nala- 

Apenas e mashm nobo dl hot tap a drenta na USO CU anja el a cambia pa Plant Pro- n; , ; Uuc.Uontonm bra "s^r cusl Y na diez cent 

Sr. Figaroa a bini cu un idea pa mehora su operaeion. No tection Division como coordina- Dl LagO 00 MUSlkantenW pa pa i abra 


bi. E sketch pintá na man a ser 
trahá henteramente den su ora 
liber. 

Como resultado di su idea, ”e 
aparato di subi” a ser fabrics 
y instalá ariba e hot tap ma¬ 
chine. Cu e aparato di subi, tra¬ 
bao di boramento di linja di tu- 
bo cu ta na servicio por ser ha- 


Den Plant counting Department), as a { h i ljh - J ™ b " 
b W. clerk in 1949 Here he progress- f a ^ Tmina usTdl’e tmck 

responsabi- ed through the clerical jobs and jraf un , t b t 

»«-a* t^nssi“ssi 


solamente el a desarolja e idea, pero den su mes tempu el PaaI tabata'siTpc 
a pinta e mehoranza riba papel pa ilustra su idea. cu e promocion d 

Mr. Figaroa, manera hopi otro cu a manda nan suge- ""sr^adU^mc 
rencia aden, a mustra cu e por pensa y e tin un actitud cion nobo for su a 
productivo. El a nenga di kere cu un aparato nobo maske °°”,° £f y A 3t ,? 1 ^, 1 aad 
con nobo e ta, no por worde mehora. un^prendiz di Sc 

Un hende cu ta aplica fortaleza di su sintir y di su di La S° na 1944 
musculonan na un trabao semper ta cosecha e mehor re- GraptroUeFs^ o 
compensa. E resultado ta un satisfaccion personal masha counting Departn 
grandi fuera di tur beneficio na placa cu e por recibi. doo? d? e’ ^rabaoi 

Nos pensamentu ta un forza potente cu ta gia nos pa- luego a traha con 
dilanti. Un hende cu sintir progresivo semper lo hanja ter Y tabulating n 
posibilidad productivo no ta importa caminda su trabao ”junior & systems 
ta. Trahando den planta of sinta den un oficina, cosecha ming analyst” y n 
pa tal persona semper tin su recompensa — ye recom- ming^natyst A ’’ 
pensa pa su obra semper ta berde! mas di diezocho ai 


pervising engineer den Techni- . ul , uo casonan ey. 

cal Engineering na 1964 y e mes f/Jf/</[/eCe </00f dl RegalO Un portret por bal mil pala- 

tertionSivtsTon a co p mo P coord!na: Di Lago na MusikanteMn ^ a paSa rcusi Ynadie2cent 


tion Division como coordina- \Di Lago na Musikantenan 

di programs di seguridad, E yamada pa ’’prepará e ban- 
d tabata su posicion promer da pa toca” ta haya mas signi- 
e promocion di Oct. 1. El ta ficacion awor pa miembronan 
graduado di HTS di 1956. di brass band di YMCA y pa es- 
5r. Fradl ta move pa su posi- tudiantenan di Aruba Muziek 


m nobo for su anterior puesto School, 
mo "system and programming Ambos 
alyst A.” El a cuminza como cientemei 
aprendiz di School di Ofishi surtido d 


a cambia pa Lago Oil & Transport Co., Ltd. 
aterior Ac- Cabezante di School di Seroe 
mt) como un Colorado D. V. Thompson a ha- 
el a progress ci e presentacionnan na Centro 
an clerical y di Recepcion di Lago. 

> un ’’compu- Na nomber di Gerencia di La- 
ichine opera- go, el a felicitá ambos organiza- 
t ser nombrá cion pa nan bunita trabao den 
id program- desaroyo di hobennan musico. 
. Mei 1965, el Sr. Thompson tambe a expresá 
id program- e speranza cu Lago su regalo lo 
Sr. Fradl tin permit! e dos grupo pa aumentá 
|a di servicio. nan esfuerzo den futuro. 


Gilberto Henricus 

Gilberto Henricus, Corpo¬ 
ral A — dockman na Process- 

mo consecuencia di desgracia 


Gilberto Henricus 

Gilberto Henricus, a cor¬ 
poral A — dockman in Pro¬ 
cess-Oil Movements, died as 
a result of a traffic accident 





Vincent Banfield Named 
LSP Official-of-the Year 


















Bishita 
Real na 
Aruba 




jrd of honor 


E HUESPEDNAN real 




LAYING OF tl 
PONIENDO 


VISITING THE public utilities 
BISHITA NA planta di awa r 


















Momentonan Durante Bishita 
Real na Lago 










Rene Wolf, Lago’s King of Cuisine, Crowns 
Culinary Career With Royal Feasts 
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Camera Fans Have Opportunity To Become 
'Professional’ Through Lago’s Contest 

Employees, their family members and annuitants with came¬ 
ras will have opportunity to share up to FIs. 1445 in prizes in a 
Lago picture contest. Besides the prizes and sheer fun of being 
in the contest, winners will also be rewarded with the satisfac¬ 
tion of having their pictures published in two widely-circulated 

publications on Aruba — the- 

1967 Lago family calendar and ed in cardboard will be con- 
the 1966 Christmas issue of the sidered. Plastic- or glass-mount- 
Aruba Esso News. ed slides will not be accepted. 

Twelve pictures depicting Do not submit color negatives, 
scenes of Aruba and ten depict- hand-colored prints or any 
ing the Christmas spirit in Aru- printed or published color pic- 
ba, will be selected in a contest tures. 

conducted by the PR/1R De- 2. Submitted slides must be 
partment. The pictures will be of Aruba subjects: people, 
judged in competition similar scenes, places or things. Christ- 
to the calendar contests in re- mas pictures may or may not 
cent years. have a refinery setting. Last 

year’s cover picture did not. 

Enough . ime to Select Subjects 3 Only work submitted by 

The contests are announced employees, their family mem- 
now so that camera fans may bers or bona fide annuitants 
take advantage of the setting in will be accepted for considera- 
the coming Christmas season tion. Pictures entered in the 
and so they may have enough contest must have been taken 
time to select suitable subjects by the person submitting them, 
for their calendar pictures. 4. Transparencies awarded 

Department judges will se- cash prizes through the compe- 
leet suitable color transparen- tition become the property of 
cies and will award winners FIs. the Company. While every ef- 
100 for each picture in the ca- fort will be made to return the 
lendar contest. There are ten transparencies to the owners, 
prizes in the Christmas picture this cannot be guaranteed, 
contest: first prize is FIs. 75 5. Pictures used in the ca- 





Drenta Concurso di PortretyGana Premio 


pa haya parti den FIs. 1445 den 
prijsnan den e concurso di por- 
tret di Lago. Fuera di e prijsnan 
y e puro gozo di ta den e con¬ 
curso, ganadornan tambe lo sin- 
ti e recompensa door di e satis- 
faccion cu nan portret ta ser 
publicá den dos publicacionnan 
cu circulacion grandi na Aruba 
— e calender di Lago pa 1967 y 
e edicion di Pascu 1966 di Aru¬ 
ba Esso News. 

Diesdos portret ilustrando 


Pascu na Aruba lo ser selects 
den un concurso teni door di De- 
partamento di PR/IR. E por- 


di cuatro premio te di diez pre- placa ser duná den e concurso 
mio - FIs. 10. lo bira propiedad di Compania. 

Ambos concurso a habri awor Mientras tur esfuerzo lo ser ha- 
y por manda slides di color te ci pa debolbe e slides na e donjo- 
April 29,1966. nan, esaki no por ser garantizá. 

E siguiente reglanan ta aplica 5. Portretnan usá den e ca¬ 
ps e concurso: lender of Aruba Esso News cual 

1. Solamente slides of trans- ta munstra personanan cu por 
parentnan completamente di co- ser reconod mester tin aproba- 


ceptá. No manda aden negatief- 
nan di color, portret pintá cu 
color na man of ningun portret 
di color gedruk of cu a sali den 
cualkier publicacion. 

2. E slides mester ta tocante 
escena di Aruba: tocante hende, 
paisaje, lugar of cosnan. Por¬ 
tretnan di Pascu por inclui vis¬ 
ta di refineria of no. E promer 
- . di Esso News ania pasá 


nan portret. Ganadornan lo 
worde notifica na tempo si mes¬ 
ter di aprobacion. 

6. Personal di Public Rela¬ 
tions of Communications no ta 
eligibel pa tuma parti dene con¬ 
curso. Sinembargo, Departa- 
mento di PR/IR ta reserva e de- 
recho di usa portret tumá door 
” ' " e calender of den 



















"YOU ARE to be complimented for your 
continuing efforts to provide greater 
public service”... Logo's Vice President 
R. E. Nystrom told the group. (Top pic¬ 
ture). Another Logo speaker was PR/IR 


Empleadonan di Gobierno 
Ta Mehora Eficiencia Door 
Training Auspicia Pa Lago 


Pa cinco siman como 75 empleado di 
gobierno a traha duro pa mehora nan 
eficiencia. E programa di training, cual 
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KLM ’Stork' Delivers 12-Pound Baby 
To Newly Resettled Father in Holland 

The nervous father in Rozenburg, Holland, fixed up the baby 


' Ooievaar ’ di KLM Ta Entrega Baby Di 
12 Liber na Tata Re-etableci na Hulanda 


Cambio pa Creole Ta Termina Carera I 

n; 10 A n ; n 1«™ a; i 


I Last Year s Gasoline Consumption 
Sets New Record in United States 


Asi nacion cu Creole proyecto di CCNP (cat plant). 

Durante anjanan, Sr. Leighty FOUT Get SeTVjCe WatClieS 
a participa den vanos asigna- r 

cionnan tanto cu Creole y Stan- During the management party 
dard Oil (New Jersey). Uno di at the Strand Hotel tonight, 
su asignacionnan di Jersey ta- on ? Process and three Mech- 
bata cu Chemical Coordination an ical Department men will be 
El a yuda haci un estudio di presented with twenty-five year 
proyectonan quimica den He- service watches, 
misferio Occidental. Watch recipients from Mech- 

Algun di su asignacionnan na anical are Samuel E. Murray 
Lago ta inclui: miembro di e and Miguel Kock of Yard and 
Grupo di Estudio di Refineria, Teodoro D. Bitorina of Mech- 
1963; miembro di e Back-Up anical Engineering. 

Committee pa e Team Negocia- Humbert F. Tjong of the Re- 
dor di Gerencia, 1964; Long fining Division is the Process 
Range Planning Steering Com- representative. 


More than 71 billion gallons 
of gasoline were consumed in 
I the United States last year — 

I setting a new annual record. 

[ Figures compiled by the A- 
I merican Petroleum Institute 
| show that last year’s gasoline 
I consumption exceeded the 1963 
I figure by nearly three billion 
I gallons. In 26 states, the 1964 
j consumption exceeded a billion 

n 8 California consumed the high- 
a est amount of gasoline last year 
, with 7.3 billion gallons, slightly 
I more than 10 per cent of the na- 
e tional total. Californians also 

New York ranked second with g 
about 5.2 billion gallons; Texas 
third with 5.1 billion gallons; a 
and Ohio fourth with 3.6 billion <ji 

Illinois and Pennsylvania each cl 
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TRANSPORT 


’UBLISHED 


Earnings Increased to 4.3' 


Thrift Plan Participants 
Share Additional Contribution 
For Twenty-Seventh Year 


on one of the exchangers, hot oil splashed in his face and on 
his arms. He sustained burns on his face and arms. But since 
he was wearing his rubber goggles, no eye damage resulted. 
IMILO SWAEN recientemente a bira e segundo miembro 
den Lago su ”Saved-by-Safety Club”. Su bril di rubber a salbe 
di desgracia serio na su wowo. Ariba Sept. 5, Sr. Swaen tabata 


ally dedicated to these select 
readers. 

It is easy to take a wife for 
granted — except during the 
holidays. Then she shines and 
is tireless in her efforts to make 


1 at 3.9 per cent, 
is year’s additional 


has deposited FIs. 600 
thrift account during t 
With the additional c 
contribution of 52 cents 


bution 




company 
s for each 


Thrift 


the home brighter Her efforts haciendo estudio di presion na PCAR, ora azeta cayente a spart Plan last year. guilder he has deposited, plus 

are reflected in the many de- den su cara y riba su brazanan. El a hanja kima na su cara y Employees on the payroll for the lump sum payment of FIs. 
corations around the house and braza. Como el tabatin su bril di rubber bisti, el no a hanja only a portion of the year, who 25, the total additional company 
(Continued on page U) ningun danjo na su wowo. left for any reason other than money to be credited to him is 


resignation or discharge, will FIs. 337. 


Participantenan den Lago Thrift Plan 
Ta Comparti Otro Contribucion Adicional 

Pa di binti-siete anja consecutivo, un contribucion adicional d; 
compania lo ser pagá na empleadonan cu ta participa den Lagc 
su Thrift Plan. Vice President di Lago R. E. Nystrom a anuncia 
cu empleadonan lo recibi 52 cent pa cada florin cu nan a depo- 
sita den e plan for di Oct. 1,1964 te Sept. 30,1965, y ademas nan 
lo recibi ui . . 


l ser agregá 
na cuenta di cada empleado ' 
Thrift Plan ta fuera di e con 
bucionnan regular cu ta ser 
ci na e cuenta di empleadonan I 
durante e anja. 

Ademas, ganashi di Thrift 
Plan lo ser parti na razon di 4.3 
porciento di e credit balance ne- 
to di cada empleado pa e anja cu 
a termina Sept. 30, 1965. Esaki 


Fecha Cu Post Ta Cera 


E contribucion adicional di e 
anja aki ta igual cu esun cu a 
ser duná na participantenan den 
Lago Thrift Plan anja pasá. 

Empleadonan cu tabata ariba 
payroll pa solamente un parti di 
anja y cu a bai pa cualkier mo- 
tibo fuera di kitamento volunta- 




>r di ci 


npanu 


o tin 
n adicio-| 


contribuc 
base proporeional 
parti di anja cu nan tabata 
mpleado. 

lamtamento special di placa 
pa Pascu atrobe a ser haci op¬ 
tional pa participantenan den 
Plan. Pago di e lamta- 


Esso News Ta Dedica 
Edicion Special Na Tur 
Esposanan di Empleado 

Ta ser bisá cu tras di cada 
homber excitoso tin un muher. 
Tras di cada empleado di Lago 
e muher ey ta un esposa of 
ma. Den mayoria caso e ta 
esposa. Entre su hopi otro 

— y pa hiba trabao 


school. 

Pero su interes den e trabao 

preparacion di comida. El ta in¬ 
teres áden loke e esposo ta haci 
en realidad y tambe den e Com¬ 
pania pa cual el ta traha. El ta 
haya hopi di e informacion aki 
di Aruba Esso News. 

favorable recibi for di esposa- 
nan di empleadonan tocante e 
reciente articulo ariba ”E Mu- 


go Ci 


share in the additional contri- A similar distribution was an- 
bution on a pro-rata basis on nounced for foreign staff em- 
the portion of the year they ployees in the Overseas Thrift 
were on the payroll. I Plan. 

New Personnel Development Program 
Reviews All Lago Management Members 

A formalized program that reviews Lago’s management needs 
and appraises people to fill them will get underway soon. The 
new Personnel Development Program covers all present and 
potential management members. N. P. Schindeler has been named 
coordinator. 

Effective personnel d 


is the means by w 
advance its best ir 


fully r< 


1. It al 


is that ti 




ing is provided in those 
required to capitalize on indivi¬ 
dual potential. In addition, this 
program provides continuous, 
qualified replacements for the I 
’’fferent management positions. I 
Specific personnel develop¬ 
ment committees will implement 
ti-ew program. They are: 


potential member of manage¬ 
ment is appraised at least once 
a year. Each person is apprais¬ 
ed by more than one supervisor. 
All appraisals are reviewed by a 
committee. 

The program also provides a 
systematic method for promo¬ 
ting or training across depart- 
nents. Each management posi- 
ion would have various candi- 
[ates throughout the company, 
'he better man would receive 

























Help Santa Claus Fill His Pack 
With Your Trusty Needle and Thread 

It’s only about 40 days to Christmas. Just time enough to p 
nake those handsome presents that say, ”I-thought-of-you,” ti 
ong after the holidays are over. Gifts you make yourself express ti 
houghtfulness and originality. They are more personal than ti 
my store-bought gift can ever be. fi 

On these pages are a few suggestions you might like to try. n 
rhe instructions are as complete as possible, should you wish to c: 
ntroduce your children to the pleasure that can be obtained by P 
jiving gifts they have made themselves. In this manner they b 
vill learn the true spirit of Christmas, where the cost of the gift 
s not important, but rather the thought that went into its choos- 
ng. By participating in your gift making projects, and maybe 
lelping you a little, they learn to appreciate the importance of 
samily unity as part of the Christmas celebration. 

Qnnnl Doll sp ° o1 ien s thwise to form shoui - 

0|JUUI UUII der. string five pink spools on 

Three large spools, 14 smal- each end of the cord to form 
er ones, some heavy cord, and the legs. Pull the cord tight 
tome wool together make this and end with a large knot, or 
itocking staffer. Paint the 14 tie a wooden bead to prevent 
small spools pink, and the large the cord from slipping through 
>nes white. Paint the eyes and the hole in the spool. Take 
nouth on one of the large another piece of cord and again 
spools, and drill a hole through either make a large knot or tie 
he middle of one other large a large wooden bead at one end. 
spool lenghtwise. Use the pic- Pick up two pink spools, pass 
sure as a guide in assembling the cord through the white 
she doll. Make a knot in the spool which forms the shoulder, 
niddle of the cord, or pass it and pick up your last two pink 
shrough a wooden bead. String spools. Pull the cord tight and 
she three large white spools on end with either a large knot or 
joth pieces of the cord for the a wooden bead. Make pompoms 
head and body. The middle or tassels of the scraps of wool 


Yuda Sinterklaas Yena Sacu cu Regalo 


pa Pascu. Tin tempo ainda pa 1 
traha algun regalo bunita cu c 
to nifica "Mi a corda ariba Bo,” j 
to hasta ora ya e dianan di t 
fiesta a pasa. Regalonan cu bo r 
mes ta traha ta expresa aten- g 
cion y originalidad. Nan ta mas I 
personal cu cualkier regalo cu t 
bo a cumpra den pacus. I 


la e pagina aki tin algun galo no ta importante, pero 
u bo por purba. Instruc- mas bien e pensamento cu a bai 
n ta mas complete cu ta p.i cscoge e regal,,. Door di pal- 
1, si en caso bo kier in- ticipa den bo proyecto di traha 
i na bo yiunan e placer cu regalo, y podiser door di yuda 
r hayá door di duna re- bo un poco, e muchanan ta sin- 
n cu nan mes a traha. ja aprecia e importancia di uni- 


some wool together make this a 
stocking staffer. Paint the 14 t 
small spools pink, and the large ti 


!$:• • 

Popchi di Rol di Hilo Ta Liher Pa Traha \Com pa had un 

Ires rol grandi, 14 rol chiki-1 rol roos na cada banda di e lin- \modelo mas grandi 


































Vary Your Christmas Menu With Some 
Of These Extraordinary Recipes 


As every country has its own traditional way of celebrating 
Christmas, so it also has its own traditional type of Christmas 
food. As a change from, or in addition to your usual Christmas 
fare, try some of these favorites we have collected for you. You 
might even like them enough to make them a part of your 
traditional Christmas dinner. 


Christmas-time in many parts 
of Europe - Holland, Germany, 
Denmark, Bulgaria, Hungary 
and England, to name a few. 
Try this delicious golden goose, 
basted with burgundy and stuf¬ 
fed with prunes, as a change 
from roast turkey. 

Ingredients: 110-12 lb. goose, 
ready-to-cook; IV2 cups bur¬ 
gundy; Vz tsp. salt; 14 tsp. pep¬ 
per; Vs tsp. nutmeg; 1 cup chop¬ 
ped onion; 4 cups bread cubes; 
1 cup chopped pitted prunes; 1 
cup chopped celery; 12 green 


Egg Stars 

Ingredients: 14 cup soft vita¬ 
minized margarine; 2 hard boil¬ 
ed eggs, finely chopped; : ' s tea¬ 
spoon curry; 14 tsp. Worcester¬ 
shire sauce; whole wheat bread 


taminized marga- 
gs, curry and Wor- 
sauce. Cut bread 
star shapes with 
\ Spread with egg 









Jelly di Cranberry 


Cranberry Relish 


Pa un plato extra special di 
salada, sirbi "cranberry" na jel¬ 
ly den forma di un strea. 

Ingredientenan: 2 pakki di 
gelatin cu sabor di apelsina; 2 
koppi di awa cayente; 1 bleki di 
11 ons (1 Vi koppi) di fruta 
cranberry y apelsina; 14 koppi 
di awa friu; 1 koppi di jogo di 
apelsina; % koppi di celdru cor- 
tá na pida; % koppi di noot cor- 


Ingredients: 
orange-flavored 


cup cold water; 1 cup 
lice; % cup chopped 
cup chopped walnuts. 




Disolve 


greased baking sheets. 


brandy; 


Bob di Cunukeronan 


E Wassail Bowl 

Wassail Bowl ta algo t 
d na Gran Britania. E 




































GOVERNOR OF 
Dr. N. Debrot ai 
O.S. Henriquez v 


Netherlands Antilles 
t. Governor of Aruba 
observers at a recent 
i at the Esso Club. 


G0BERNADOR D! Antilles Hulandes Dr. 
N. Debrot y Gezaghebber di Aruba O.S. 
Henriquez recientemente tabata observa- 
doman na un sesion imita di N.U. 


youngsters with the workings 
of the United Nations. 

About fifty participants from 
sixteen schools took part in the 


Su obheto 


Naciones 


Jersey Standard’s Worldwide Earnings 
Drop 3.87 In First Nine Months of 1965 


Miembronan di Gerencia Ta Ser Repasa f 
Den Programa di Desaroyo di Personal ; ( 


Esso News Pays Tribute 

(Continued from page 1) 
e delicious dinners she i 
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Joseph E. Marcellin 


Lago Honors Long-Service Employees 
At Management Party in Basi Ruti 

One Process and three Mechanical Department employees will 
be in the lime light during the management party at the Basi 
Ruti Hotel next Monday, Nov. 26. The four men will be honored 
for their long service. 

Honored for their thirtieth year with Lago, will be Joseph E. 

Marcellin and Juancito de la - 

Cruz Kock of Mechanical; and Mason and Insulators and in 
for their twenty-fifth year, Ellis 1953, transferred to Garage as 
J. Henriquez of Process-Oil corporal C. His title was 
Movements and Leonardo Figa- changed to driver I in 1955. 
roa of Mechanical - Metals. | Mr. Kock is a first class ma- 

Mr. Marcellin is employed in chinist in Mechanical M & C. 
Mechanical Transportation. He I His original assignment was of- 
began as delivery boy in the [ fice boy. In 1937, he transferred 
Commissary on Nov. 14, 1935. to Machinist Craft as sr. ap- 
He remained here until 1945, prentice A. Here he progressed 
when he transferred to Instru- through the third, second class 
ment. After a three-year stint levels, to first class machnist in 
in Instrument he went over to 11946. 


Lago Ta Honra Empleadonan cu Servicio 
Largo Durante Fiesta di Directiva 

Un empleado di Process y tres di Mechanical lo ta den centra 
di interes na un fiesta pa miembronan di gerencia na Basi Ruti 
Hotel Dialuna awor, Nov. 29. E cuatro hombernan lo ser honrá 
pa nan servicio largo. 

Esnan cu lo ser honrá pa nan trinta anja cu Lago lo ta Joseph 

E. Marcellin y Juancito de laj.-. 

Cruz Kock di Mechanical; y es- | Teagle Scholarship 
- • ' ' jti-cinco anja ta -’ '. .. ” 


iriquez di Process-Oil 
Movements, y Leonardo Figaroa 
di Mechanical-Metals. 

Sr. Marcellin ta empleá den 
Mechanical-Transportation. El a 
cuminza como un ’’delivery 


ees, children of employees 
annuitants, and children of 
ployees who died while in 
service of Lago or affiii 
companies of Standard 
Company (New Jersey) art 
gible for scholarships awarded 


ci el a keda te 1945, by the Teagle Foundati 
tempo cu el a cambia pa Instru- Applicants must make inde- 
ment. Despues di tres anja na pendent application to and have 
Instrument, el a bai traha pa acceptance from Cornell Univer- 
Mason and Insulators y na 1953 sity, Massachusetts Institute of 
el a cambia pa Garashi como un Technology, Harvard Graduate 
Corporal C. Su titulo a cambia School of Business Administra- 
pa Driver I na 1955. tion, Rice University or Tulane 

Sr. Kock ta un machinist pri- University for final considera- 


mera clase den Mechanical - MI tion. 

& C. Su asignacion original ta- Employees applying for schol- 
bata como office boy. Na 1937, arships for themselves must 
el a cambia pa Machinist Craft have at least two years of eom- 
como un Sr. Aprendiz A. Aki pany service. Employees whose 
el a progresa door di e nivelnan | sons or daughters apply must 
di tercera y segunda clase pa have at least three years of 
Machinist Primera Clase na company service. Further infor- 
1946. mation may be obtained from 

Mr. Nicolaas, phone 2527. 











Tour Program -|- 
Window to 

A baby must crawl before it can | 
walk. This is nature’s way. I 

The mind too, must ’’crawl be¬ 
fore it walks”: The first grader 
learning one-plus-one is laying the 
groundwork for higher mathema¬ 
tics. This is one type of exercise. 

The Lago Tour Program exer-j 
cises the mind in still another w 
It arouses desire, provokes curie 


■ Crystal Ball = 
the Future 

ty and fires the imagination. This 
experience can change or give di¬ 
rection to a young person. 

Through the ’’crystal ball” we 
envisioned possible results of phy¬ 
sical and mental activity by a 
group of visiting altar boys. 

I Lago is proud that its tour pro¬ 
gram contributes to the develop¬ 
ment of our island’s young people. 


Programs di Bishita + Cristal = Bista den Futuro 


rrale- 

Mente di hende tambe mester 
’’gatia promer e por cana”: E mu- 
cha den promer klas cu ta sinja 
! ”een en een is twee” ta haya e fun- 
deshi pa matematica mas elevé. 
Esaki ta un clase di ehercicio. 

E Programa di Bishita di Lago 
| ta duna e mente un otro clase di 
| ehercicio. El ta lamta nan deseo, ta 


provoka curiosidad y ta cende im 
ginacion. E experiencia aki por 
cambia of duna cierto direccion na 
un persona hoben. 

Door di un ”bola di cristal” nos a 
mira den nos imaginacion e posible 
resultadonan di actividadnan fisi- 
co y mental di un grupo di sirbidor- 
nan di misa cu a bishita Lago. 

Lago ta orguyoso cu su progra¬ 
ma di bishita ta contribui na des- 
aroyo di e hubentud di nos isla. 









Facilidadnan Nobo Pa 
Laba Kerosene y Gasoil 
Ta Poni den Servicio 

Facilidadnan mehorá pa laba 

ha e siman aki. E facilidadnan 
nobo, cual ta situá noord di No. 
8 Combination Unit, lo laba 
kerosin (saka afor acido naf- 
tenico) y tambe gasoil for di e 
unidadnan di crudo (No. 5-8 
Combination Unit, No. 9 y 10 
Viscosity Units). 


FIs. 3450 pa un Idea 

Lo Fo Wong Ta Gana Puesto No 2 
Den CYI Cu Idea pa Mehora Operacion 

I E segundo premio mas halto (FIs. 3450) den historia di Plan 


I den historia di Plan 
Fo Wong, un operador 
Fo Wong a ser nom- 


di CYI recientemente 

brá Sugeridor-di-Luna 
E idea cu a pone Sr 


Plant (ISAR). 


DOMINICO BRITTEN, 


Mechanic 


Hendrik y Bernadette. 


j to di yobida desde 1929. E yobi-1 44.16 duim di awa a 



Lago’s Weatherman 
Lang Geerman of Lab 
Keeps Eye on the Clouds 

When it rains, Lang Geerman j 
of Laboratory’s Analytical Sec- 

















2.5 Million Guilders in Lago Cash Circulates On Aruba In December 


Lago Ta Pone 2.5 Miljon Florin di Placa 
Efectivo Na Circulacion Durante December 


Paulus Rasmijn Promovi 
Den Technical Department 


Un total di dos miljon cinco cien y setenta y nuebe mil 
florin na placa efectivo lo ser poni den circulacion duran¬ 
te December door di Lago Oil & Transport Company, 
Limited. 

E suma na placa efectivo a bira disponibel despues di 
decision di gerencia di Lago pa paga 72.3 porciento di 
Bonus pa Costo di Bida. Pago a ser haci den un solo suma 
pa medio di un check cu a worde parti Dec. 9, 1965. E 
bonus pa costo di bida ta representa pago adelanta te Dec. 


E FIs. 2,579,000 ta for di cinco fuente separa, for di 
cual placa lo bini den circulacion den e economia di e isla. 
E specificacion ta lo siguiente: 

2/3 di Lamtamento Special di Placa 
pa Pascu FIs. 593,000 

Transaccionnan Regular 

di Thrift Plan 311,000 FIs. 904,000 

Ahustamento pa Costo di Bida 800,000 

Pago di December 9, 1965 700,000 

Pago di December 23, 1965 175,000 


Total (Transaccion di Thrift Plan y 
Pago Neto) 2,579,000 

Tur e cifranan ta representa placa efectivo pa e em- 
pleadonan. 


Rasmijn, un graduadc 
di School di Ofishi di Lago, ; 

ion pa tecnico di 
Depto. Tecni 


Money Enters Economy from Payrolls, 
COL Bonus and Thrift Plan Transactions 


id Plann 


mocion aki, 
cinco promocion, ta effective 
Dec. 1. 

Sr. Rasmijn a cuminza iu 
S chool di Ofishi di Lago ns 
1944. Despues di a gradua, el s 
ser asigná na Process - Gas & | 
Poly, na unda el a progresa pa 
Process Helper C na 1948. E 
mes anja, el a cambia pa Depto. 
Tecnico - Division di Process 
un "engineering trainee 




tegorianan di asistente 

1910, el a haya pro¬ 
mocion pa engineer assistant A. 
Despues di un 


Planning Divii 
1962, el a bira un senior 
eering assistant, cual tal 
posicion promer di su r 


A total of two million-five hundred and seventy-n 
thousand guilders in cash will be placed in circulation 
during December by Lago Oil & Transport Company, 
Limited. 

The cash figures became available following Lago 
management’s decision to pay a 72.3 per cent Cost of 
Living Bonus. Payment was made in lump sum by check 
on Dec. 9, 1965. The COL bonus represents payment in 
advance through Dec. 2, 1966. 

The FIs. 2,579,000 is derived from five separate areas 
from which cash enters the island economy. The break¬ 
down includes: 

2/3 Special Christmas Thrift 
Withdrawals FIs. 593,000 

Regular Thrift Transactions 311,000 FIs. 904,000 

C.O.L. Adjustment 800,000 

December 9, 1965, payday 700,000 

December 23, 1965, payday 175,000 


Total (Thrift transactions & net pay) FIs. 2,579,000 
All figures represent net cash to the employees. 


Lago Thrift Plan Ta Establece Record 
Nobo den Ganashi Durante Anja Pasa 

E ganashi di e fondo di Lago Thrift Plan a establece un otro 


Thrift Plan Sets New Record in Earnings 


record e anja aki. E ganashi halto fuera e contribucion adicional| 
a permiti participantenan den Thrift Plan pa recibi un sun 
halto cu cualkier anja anterior. Aunque e cantidi 


total di florin ta 


>s cu anja pasá, e placa e 


lento pa cada empieado. 

Un suma di FIs. 2,295,655 
ir parti proporcionalmente en 
•e 2,379 empieado. E total ak 


pantenan den Thrift Plan ta si- 
gui aumenta. Empleadonan mes 
a contribui FIs. 2,162,660 du- 
' pasá. Lago sucon- 


tribucionnan ri 


Fund earnings of the Lago Thrift Plan 
this year. The high return in earnings plus the additional con-1 
tribution enabled participants in the Thrift Plan to receive an 
average sum higher than any previous distribution. Although 
the total guilder volume was lower than last year’s, it was di¬ 
vided among fewer employees, I_ 

thus showing an increase per average participant saves FIs. 




The 2379 members of the La¬ 
go Thrift Plan represent 100 per 
cent participation. Ninety-four 
per cent or 2236 members con¬ 
tributed the maximum ten per 


The sum of FIs. 2,295,655 is Considering the additional 
shared proportionally among contribution, fund earnings and 
2,379 employees. The total is the company’s regular contribution, 
sum of the money Lago put in- it can be said that average earn- 
s additional ing per employee was FIs. 1239. 


) the Thrift Plan ai 


Fund earnings result from 
high quality investments. These 
investments have increased the 
earnings distribution to parti¬ 
cipants from 2.17 per cent to 
the present 4.3 per cent in ten 
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Esso Training Center 
Sponsors Process Course 
At Lago for Afiliates 

” >r the first time in Lago’s 
>ry a training program un¬ 
ite sponsorship of the Esso 
n American Training Cen- 


e Automatic Process Con¬ 
trol Course which started Nov. 
29 ends today, Dec. 10. Instruc- 
were H. F. Moore and R. 
aw of Esso Engineering 
Company. 


Purpose of the course w 


Lago’s H. Hoo and R. Farro Singled Out 
As Outstanding Among College Students; 
Both Rank in Top Ten Percent of Class 


Driving U/ith Parking Lights 

Driving at night with parking lights (or town lights) 
is contrary to safe driving practices. It is prohibited in 
the Lago concession. 

Only the low beam of the headlights should be used for 
driving in the period between sunset and sunrise. 

Traffic research has shown that parking lights are in¬ 
adequate for driving after dark. The inadequacy of these 
lights makes the judging of speed, distance and move¬ 
ment of other vehicles very difficult. 

Since the Netherlands Antilles converted to Atlantic 
Standard Time, moving the clocks half hour ahead, it is 
rather dark in the morning when many people are driving 
to work. This is especially true of the period between De¬ 
cember and March. All the safety rules for night driving 
also apply in this period. It is unsafe to use only the park¬ 
ing lights before sunrise. 

Stuurmento Anochi 

Stuurmento anochi cu luz di parkeer (of luz pa uso den 
stad) ta contra practico di stuurmento cu seguridad. 
Esaki ta prohibi den concesion di Lago. 

Solamente luz- diem mester ser usa pa corremento cu 
auto den e periodo entre drentamento y salida di solo. 

Estudio di traf ico ta munstra cu luz di parkeer ta ina- 
decuado pa stuur despues cu ta scur. Como cu e luznan 
aki ta inadecuado, ta masha dificil pa huzga velocidad, 
distancia, y movemento di otro vehiculonan. 

Desde cu Antillas Hulandes a cambia pa Tempo Stan¬ 
dard Atlantico pa cual e ora a ser movi mei ora padilanti, 
ta basta scur den mainta ora cu hopi hende ta stuur pa 
bai trabao. Esaki ta especialmente asina pa e periodo 
tre December y Maart. 

Tur e reglanan di seguridad pa stuurmento anochi 
tambe ta apliea den e periodo aki. Ta inseguro pa usa so¬ 
lamente luz di parkeer promer cu solo sali. 

Do-It-Yourselfers - U/atch Out 

This is the time of the year that the do-it-your-selfers 
are particularly busy, tidying up their homes for the 
coming holiday season. Most of the work they do such 
as painting, plastering, repairing woodwork require the 
use of a ladder to reach some of the overhead areas. 

This December and Christmas season, particularly, 
and then all next year, select the ladder that is particular¬ 
ly suited for the work that has to be reached. Move the 
ladder; don’t overreach. It takes less time to climb down, 
move the ladder, then climb it again than it does for a 
broken bone to mend while lying in a hospital bed. This 
Christmas season while decorating a tree or a house make 
use of the safe support, a ladder can give. At all times, 
observe the following few and easy suggestions: 

. Be sure your ladder’s resting on a firm, skid-proof | 
base. When possible, have a second person steady it. 

. Don’t overreach while on a ladder. It’s easier and safer 
to climb down and move the ladder over a few feet. 

. Face the ladder and grip firmly with both hands while 
climbing either up or down. Don’t try to climb too fast. 

. Be sure ladder rungs and your shoes are free of mud, 
grease and oil. 

. Keep metal ladders away from wires and electrical con¬ 
nections to avoid the possibility of electrical shock. 

. Be sure to use the right length ladder for the job. 

. Be sure the ladder is in safe condition. 

Trahadornan na Cas - Cuidao 

Esaki ta e tempo di anja cu esnan cu ta haci trabao pa 
nan mes ta masha ocupa, drechando nan cas pa e dianan 
venidero di Pascu y Anja Nobo. Mayoria di e trabao cu 
nan ta haci... manera verfmento, pleistermento, drecha- 
mento na porta of ben tana... ta exigi uso di un trapi i 
yega na algun lugarnan na haltu. 

Particularmente durante December y e temporada di 
Pascu e anja aki y tambe durante henter otro anja, selee- 
ta un trapi cu ta apropriado pa e trabao cu bo mester 
haci y pa e lugarnan cu bo mester alcanza. Move e 




1 gap 


instrument engineer 
t of the participants are 
ed in plant operation prob- 
plant revamp, new pro 
design and general techni 
cal contact work. The class wai 
mixture of process engineers 
instrument engineers, mechani 
cal people and operations peo-l 


Hudman Hoo 
irship in the U.S., hi 
honors. Both students are in tb 
ginia Institute of Technology. 
'Jr. Hoo studying chemistry l 
next edition of ’’Who’s Who 
American Universities and 
Colleges". Mr. Farro, majoring 
' lical engineering, has 
ned a member of Alpha 
onorary engineering so- 


:e for 


pie. 


the program because of higt 
terest shown here in this t 
of training. Eighteen of 
twenty-six participants v 
from Lago and the Aruba Che¬ 
mical Industries. The other 
eight representatives were from 
the West Indies, Venezuela, Pe¬ 
ru, Argentina and Colombia. 

Representing Jamaica was 
Rex Thame, Electrical/Instru¬ 
ment Supervisor of the Esso 
West Indies, Ltd. Mr. Thame 
was formerly employed in L 
go’s Mechanical Department. 

Esso Training Center 
Ta Auspicia Un Curso 
Na Lago pa Afiliadonan 

Pa di promer bez den historia 
di Lago, un programs di train¬ 
ing a ser teni aki bao auspicio 
di Centro di Training Esso di 
Latino Americano. 

E curso di Proc 


Farro, studying under Lago spon • 
ntly earned exemplary scholastic 
heir senior year at the West Vir- 






per ce 


Besides acade- 
achievement, character, 
leadership and citizenship are 
considered in the selection, 
r. Hoo entered college under 
Lago sponsorship in 1962. A 
year before he was employed as 
analyst in Technical - Labora¬ 
tory. His extra curricular acti- 
include membership in the 
it Council and the Che¬ 
mistry’s Program Committee. 

the Analytical Chemistry and 
Physical Chemistry Lab at 
School. His last summer vaca¬ 
tion, he spent working for Esso 
Research and Engineering Com¬ 
pany. Mr. Hoo is married and is 
the father of two children. 

A 1951 Lago Vocational 
School graduate, Mr. Farro was 
also an Allentown Scholarship 
winner. He worked in Technical 
Department as engineering as- 

tered West Virginia Tech. He is 


ently : 


the t 


:nior chemical en¬ 
gineering class. He too spent the 

at Esso Research and Engineer¬ 
ing Company. 



29 t< 


:a Nov. 
na awe, Dec. 10. In- 
tabata H. F. Moore 
w di Esso Engineer- 


Obheto di e curso tabata pa ye- 
na un vacio entre trabaonan 
strictamente di operacion di 
planta, enginieria di process y 
trabao di enginieria di instru¬ 
ment. Mayoria di e partieipante- 
nan ta encontra problemanan di 
operacion di planta, renobacion 
di planta, diseño di proyecto 
nobo y trabao technico genera! 
cu ta trece nan en contacto cu 
otro. E klas tabata un mezcla di 
enginieronan di process, engi- 
nieronan di instrument, personal 
di mechanical y di operacion- 


Estudiantenan di Lago Hoo y Farro 
Ta Gana Honor Scholastico Na Merca 


tico ehemplar. Ambos estudiante ta den nan ultimo anja na West 
Virginia Institute of Technology. 

Sr. Hoo cu ta studia quimica a ser selectá pa worde inclui den 
e siguiente edicion di "Who’s 
Who in American Universities 
and Colleges”. Sr. Farro, kende 
su estudio principal ta den en¬ 
ginieria quimica, a ser nombrá 
un miembro di Alpha Eta, un 
sociedad honorario di enginie- 


Seleccion pa "Who’s Who...” 
a ser haci entre estudiantenan 
en e diez porciento mas halto 
i tur universidadnan. Fuera di I 


considerá pa e 

seleccion. 

Sr. Hoo a drenta colegio bao 
auspicio di Lago na 1962. Un 
anja promer el tabata empleá 
como un analista den Technical- 
Laboratorio. Su actividadnan 
pafor di school ta inclui miem- 



Nov. 29 in the Administration Building 
ended Dec. 10. Twelve representatives from 
other affiliates took part in the course 
which was sponsored by the Esso Latin 
American Training Center. 


Nov. 29 den Edificio di Administracion a 
termina Dec. 10. Diesdos representante for 
di otro afiliadonan a tuma parti den e curso 
cual tabata bao auspicio di Centro di 
Training Esso di Latino Americano. 





■ di trabao ora nan 
di dje. Nan no tin i 
rbi order pa presta 


GARAGE FOREMAN Cipriano Geerman VOORMAN DI Garashi Cipriano Geerman 
countersigns tool loan order for coveralls, ta contra-firmá order di presta herment pa 


E pickup di entrego 
Room, No. A-68, cu su i 


■o di Tool 
cabina di 


Trahadornan na Cas 


no rek di mas. Ta tuma menos tempo pa baha for di e 
trapi, move’le, despues bolbe subi cu ta tuma pa un weso 
kibra cura mientras bo ta drumi den hospital. Durante e 
temporada di Pascu aki mientras bo ta decora un kerst- 
boom of cas, haci uso di e awantanan seguro cu un trapi 
por duna. Na tur momento observa algun ideanan facil 
cu ta indica aki: 

. Percura pa bo trapi ta para ariba un base firme cu no 
ta slip. Ora ta posible, laga un otro hende wante’le. 


Technical Dept. (E&PJ 
Promotes Paulus Rasmijn 
To Management Ranks 


Paulus Rasmijn, a Lago Voca¬ 
tional School graduate, has been 
promoted to engineering tech¬ 
nician in Technical - Economics 
and Planning. This promotion, 
his fifteenth, is effective Dec. 1. 

Mr. Rasmijn entered the Lago 
Vocational School in 1944. Af- 


camna bai pa Tool Room of 
da den linja pa haya servicio. 
Awor nan por dedica ms 1 
' ’ in pa 


r por ] 


ma nobo di e 
Awor un di 
■meá y coordi] 


bao di e sistema di entrego ns 
’’toonbank”, un dispatcher mes 

caha di herment pa trata e or 
deman individual. Awor, e 
patcher por trata varios c 
pa herment na mes tempo. 


verf geel ariba, a b: 




i un parti 


dis- 


ria tur dia. E pickup ta haci un 
promedio di diezcuater viahe pa 
dia. El ta cruza den refineria 
tur dia for di Snow Pile te den 
lugarnan di Tank Farm. 

Probablemente mes conoci cu 
e pickup di Tool Room ta su 
Chaufeur/Dispateher Pedrito 

Pedrito ta un persona natural 
pa e trabao aki, cual ta exigi un 
bon conocemento di e puntonan 
di entrego den henter refineria. 
El a yega di traha pa entrega 
euminda di overtime. 


No rek di mas ora bo ta ariba e trapi. Ta mas facil y| 
mas seguro pa bo si bo baha y move e trapi algun pia. 
Subi cu cara pa e trapi y tene duro cu dos man mien¬ 
tras bo ta subi of baha. No trata di subi mucho pura. 
Percura cu e sportnan di e trapi y bo sapatonan no tin 
lodo, grease of azeta na nan. 

Tene trapi di metal leuw for di waya of coneccion elec- 
trico pa evita posibilidad di un shock electrico. 

Percura pa usa un trapi di largura adecuado pa e tra- 

Percura pa e trapi ta den i 


HONOR SCHOLASTICO 


Quim 

rio di Quimica 
Quimica Fisica di e School. Du-1 
rante su ultimo vacacion di ve- 
rano el a traha pa Esso Re¬ 
search and Engineering Com¬ 
pany. Sr. Hoo ta cask y ta tata 
di dos yiu. 

Sr. Farro, kende ta un gra- 
duado di School di Ofishi di 
Lago na 1951, tabata tambe un 
ganador di beca na Allentow 
El a traha den Depto. Tecni 


n condicion seguro. 

Gruponan di Aguinaldo 
Lo Ta Na Lago Sport Park I 



di Aguinaldos n;_ = _ 

Park pa 7:30 di anochi ariba 
Dec. 18. E programs ta bau aus- 
picio di Directiva di Lago Sport 

Cuatro grupo di Aguinaldo lo 
tuma parti den e programa: Los 
Fenix di San Nicolas, Blancas 
Palomitas di Tanki Leendert, 
Los Cardenales di Oranjestad y 
Voces Navideñas di Pos Chikito. 


ginieria quimica cu ta den nan 
ultimo anja di estudio. El tam¬ 
be a pasa su vacantie di verano 
ultimo aki trahando pa Esso Re¬ 
search and Enginedring Com- 


Paulus Rasmijn 

ter graduation he was assigned 
to Process - Gas & Poly, where 
he progressed to process helper 
C in 1948. That same year he 
transferred to Technical - Pro¬ 
cess Division as engineering 
trainee C. He then worked his 
way through the categories of 
engineering assistant and in 
1960, was promoted to engineer¬ 
ing assistant A. Following a 
transfer to the Economics and 
Planning Division in 1962, he 
became senior engineering as¬ 
sistant, his position before his 
recent promotion. Mr. Rasmijn 
has over twenty-one years of 


THE TOOL Room pickup is equipped with two-way radio, 
so that the truck may be called back for emergency orders. 
E PICKUP di Tool Room ta equipá cu radio transmisor y 
receptor, asina cu e truck por ser yamá back. 


Refineria Nobo Habri na Rotterdam 


trahá dentro di e Mercado Co- 
mun Europeo door di Gulf Pe¬ 
troleum Corporation a ser habri 

Hulandes pa Asunto 


nobo di Rotterdam. E 
refineria di Europoort tin un 
capacidad anual di 3,000,000 ton 
di petroleo crudo y lo refina un 
complete variedad di producto- 
nan petrolero. Ariba e mes si- 
tio na unda e refineria di Eu¬ 
ropoort ta situá, nan a traha 
un planta di azeta lubricante. 















Reserva di Petroleo Crudo di Merca 
TaAumenta door TechniekpaSacaAzeta 

Un reciente estudio di Departamento di Interior di Est ados 
Qnidos ta pronostica cu bilionea di baril lo ser agregá na e re- 
servas di petroleo crudo di e nacion pa medio di technieknan 
secundario pa saka azeta for di tera cual ta sumamente avanzá. 

Entre e metodonan ta sistema di manda awa of gas natural 
pa tuma lugar di presionnan na- 

TtL for'di "atio p n a na p n ush di| Reminder For 

pi Ai r ndamas 0 nobo a ta varies me Christmas and Calendar 

todo pa aplica calor pa haci Picture Contest 


Lago Ta Yuda Nabegante 
Severino Acosta Bin Aruba 
Despues di un Aventura 


Esso Helps Stranded Sailor Severino Acosta 
Get Home After Middle East Adventure 


”Si Senjor, Esso enberdad t 


Acosta, un marinero di cincuen- 
ta anja for di San Nicolas. Den 
ningun forma el ta asociá cu 
Esso — pero toch e ta un propa¬ 
gandists entusiastico pa Esso. 


’Ye3 sir, Esso really gives servic 
;aking ? No. It’s Severino Acosta, a fifty-year old sailor from 
n Nicolas. He is in no way connected with Esso — but still he’s 
an enthusiastic Esso booster. 

Mr. Acosta became an Esso fan through a recent experience 


iway as Germany — gives 
service in other ways besides at 
the gas stations. The price of 
this experience was an adven¬ 
ture that took him half way a¬ 


experiencia tabata un aventur; 
cu a hibe’le rond di mundo pal 
Bahrein, e archipelago den Gol- 
fo di Persia banda di Costa di 
Arabia. 

E aventura a cuminza na Ja- 
nuari e anja aki ora cu Sr. 
Acosta a subi abordo di e tan- 
kero Liberiano Thoi 


bel a 


a Bahre; 


drydock 

a haya nan retiro aya y — se- 
gun reglanan maritimo — nan 
-|g|-puerto 


:a di m 


Acosta, 

Hulandes, e puerto m 
tabata Rotterdam. 

Pero Rotterdam ainc 
for di Aruba, na unda 
ta tin su familia. Ader 
por a paga e prijs di p 


paspoort 


rchipelago in the Persian Gulf 


>ff th 


:ouldn’t afford the price of the 
rip to Aruba. 

When he arrived in Holland 
le went to the Office of the 
Plenipotentiary Minister of the 

referred to Esse 


The adventure started last 
January, when Mr. Acosta 
boarded the Liberian tanker 
Thomas P. Trouble developed in 
Bahrein and the ship had to be 
docked there. Crew members 
were discharged and — accord¬ 
ing to maritime rules — were 
returned to their nation’s near¬ 
est port. For Mr. Acosta, car¬ 
rying a Dutch passport, the 
sarest port was Roterdam. 
But Roterdam is still far 
om Aruba, where Mr. Acosta 
had his family. Besides he just 


Netherlands 


Germany \ _. 

commendations. Esso Germa 
agreed to help and provided i 


NEW ARRIVALS 


Upon arrival in Caripito, thi 
Esso Creole organization tool 
over and aranged hotel accom 
modations for him. Esso alsc 
paid his plane fare to Aruba. 

Esso stands for service. Mr 
Acosta knows that. What im 
pressed him is Esso’s grand wa; 
of proving the point. 


















Season's 


Lago Oil and Transport Co., Ltd. 





















































Christmas 


E Promer Ma 


Un Comedia Cor 


RAQUEL: 


SUSANNA: 


RUTH: Nos 






















The Very First Christmas Morning | The Sound of Christmas 

I ntinued from page 5) \ who line up behind him.) For | JOEL: No good at all. We have £ur times have lost the humble Christmas sounds: 

sleep very well. unto you is born this day in the been very bad. (OTHERS, one 1 he bleat ot Sheep, the donkey’s patient braying; 


The amplifiers ring the bells so loud 
We cannot catch the voice of Joseph praying. 


(Continued from page 5) who line up behind him.) For JOEL: No good at all. We have b;}" 1 ® s •; a Y e 10s t tne humble Christmas sounds: 
didn’t sleep very well. unto you is born this day in the been very bad. (OTHERS, one 1116 bleat ot sheep, the donkey’s patient braying; 

RACHEL: The cattle were low- city of David a Saviour, which by one, repeat, "Bad") The amplifiers ring the bells SO loud 

ing and lowing. is Christ the Lord. And this JOEL: We have been very self- We cannot catch the voice of Joseph craving 

SUSANNAH: And shepherds shall be a sign unto you: Ye ish . (OTHERS repeat,’’Selfish.” 1 " ° 

KT. I pla,«r grtoM. j.rfl.flat 

RACHEL: And a star as bright manger. hungrily.) 1 am the oldest one ^nu smothers out the breath of doves a-coomg; 

as the sun shone in our window ANGELS: Glory be to God in here and the strongest. I should The reindeer songs come mixed with rock and roll; 

all night. (A rooster crows.) the highest, and on earth, peace, be the bravest and the most un- You’d never know the gentle cow was mooing. 

RUTH: So we have gotten up at good will toward men. selfish. I will try. (JOEL closes 

sunrise. Now we want break- ARCHANGEL: The Babe is in his eyes, then opens them and Where traffic growls and silver whistles shriek 

fast. Nobody seems to be here, the stable here. The mother is puts his piece back on the plate. u , J ,.’ „ 

so we’ll just help ourselves. Mary. Her husband is Joseph. The ARCHANGEL is delighted. £hat zephyi-wmd — would that be angels, flying? 
(RUTH goes to the cupboard.) They are tired and hungry. Give The ARCHANGEL goes on lhe aisles are jammed as cash clangs on the till, 

RACHEL: Noah, do you have them what you have here to eat, showing how delighted he is, And one Child’s lost... yet no one hears Him crying, 

anything to say about last and you will be rewarded a every time a child does an un- 

night? (NOAH shakes his thousandfold. selfish thing.) There. (JOEL RALPH W s K A ( 1 K R 

head.) Then stop sucking your ANGELS: Glory be to God in smiles, showing how wonderful oonuon 

thumb and sit down. the highest, and on earth, peace, he suddenly feels.) ... . 

f^™ h els h e: re and b ^: “e Zn- S do^he^e wanTto SOIM HllltS Oil HaiUHlllg ChriStlliaS 

us. (RUTH starts taking the After they have been gone for I’m strong enough. I’ll try. For A Brighter and Safer Holiday Season 

food from the cupboard to the a little while, JOEL dares to (RUTH closes then opens her . Stand the tree in water outdoors until you are ready to use 
table. She has to make three] raise his head.) _ ) eyes. Bravely she puts her piece it Bring the tree indoors just before Christmas and remove it 


earth, peace, be the bravest and the most lin¬ 
en. selfish. I will try. (JOEL closes 

e Babe is in his eyes, then opens them and 
le mother is puts his piece back on the plate. 


Where traffic growls and silver whistles shriek, 
That zephyr-wind — would that be angels, flying? 
The aisles are jammed as cash clangs on the till, 
And one Child’s lost... yet no one hears Him crying. 


‘ Some Hints on Handling Christmas Trees 


They all stand up, still she suddenly feels.) 


it all. 

SUSANNAH: Yo 
Father always 
come, first serve. 
RACHEL: The e 


she suddenly feels.) • The larger the tree, the greater the hazard, so do not get one 

RACHEL: I know I can’t do it. any larger than you need. 

I want to, but I can’t. But I’ll . Just before setting up the - 

try. (RACHEL closes her eyes, tree, saw off the trunk at an sturdy, have a broad base, and 

Then she opens them. Bravely, angle at least one inch above incorporate clamps for anchor- 

she puts her piece on the plate.) the original cu|. ing the tree. 

There. (RACHEL smiles, too.) . Support the tree well. On the . Keep the tree away from 


RUTH: First come, first serve” #©« 

— that is what Father said to 
those people who came to the . 

inn right after we did. “J2L { 

RACHEL: You know where * E ole Tfe 
they had to sleep ? th , ' 

SUSANNAH: In the stable! wvtorAt 
EVERYBODY: Ha ha ha! 

(JOEL yells outside. He has ? G ™ at , S 
seen angels in the stable and is JOEL: Th 
scared to death Everybody is [e came 
startled and looks in the direc- £ verything 
tion of the yells.) And the c 

JOEL: Help! Help! Help! ^ r “ tle , 
(JOEL runs in from the stable. " Ee re is nc 
He does not have the bucket RUTH- Bt 
with him.) Somebody save me! TrjIPT .' W u 
(JOEL is panting. He points to 
the doorway.) The stable! The ge j sBaid 
stable! It’s full of angels! nothina f< 

EVERYBODY ELSE: Angels! ° „ 

JOEL: Hundreds of angels! 3 C?”,; 


SUSANNAH: If I don’t eat the market are some excellent sourc 
bread, I’ll die! stands which not only have a stand 

JOEL: You won’t die. You’ll receptacle for water, but are block 

RUTH: I never went through - 

anything like this before in my RUTH .Neither have T>‘ the audience.) Many minutes Ilre - 

whole life. We better do what el “ e £ nav ®^ v have passed now. The children • Place th 

the angel said. SUSANNAH AU rieht Pli trv have s P ent thoae minutes on freshI y cu 

EVERBODY ELSE: Yes! ‘ /cu' their knees, praying to God, and tree trunk i 

RUTH: is this all the food there ^nI°H, ZaTcZsc S « the Un/in the man waterman 

JOEL* That’s all. So many peo- ****’ tlZ.e.ZhTr Zelr They have risen’ from their water abov 

pie came last night, they ate Tbl^XZteTS. hnJs. They are returning now. the cut th 


le excellent sources of heat and so tha 
only have a standing or fallen, it could n 
:er, but are block the way out of the roo 


And the chickens and the 
are restless. There are no 
There is no more milk. 
RUTH: But that isn’t fair. 
JOEL: What isn’t fair? 


L Z, %VSMN°lH h ^ te y áo3££ ("The ARCHANGEL faces the -tire time 
'egg" ^ead (Finally NOAH opens his ^m.^ere fteya^r e^JOEL, dooT ' 

S&K®if IIS water levelat = 

Marv^and Trvspnh tnn? fNfiAfi ^ ia ^ os ani % arc smiling sweetly, least once a 
le an- nf if™n ALL have n " " hands P reS8ed da ^ for absor P tion and evapor- 

;u nods.) Do you want some help? , ,, ,, , . r „4.;«,, t 

ithpr (NOAH nods. RUTH takes his t °£ eth 1 e . r > ^ thou f h fW v ™ y f? p ] 

lOther r __ .. _ They line up in front of the . Do not use wax candles on the 

- • atef&s dsfiX!Szs;g& s isr —- r 



gels said to do, there will be fN0 i H L RUTH iakp . fa together, as though in prayer. 

nothing for us to eat. Mother KU Jf They line up in front of the . Do not use wax candles on the 

a--y r;:\ - s 

RACHEL: m S .. M ifldwl’t Sl&ThSM 

SUSANNAH: I’ll faint! body' Take^p °yZ riftalSd table ‘ s a reWard for the l0Ve in Check lighting sets each year 

JOEL: I could eat a horse all by foll 'j w m „, /-RllTH nicks un the your hearts - for frayed wires, loose connec- 

myself. I’ve never been this 1°“°! RACHEL vZks uv the JOEL: (JOEL doesn '* look at t ions . and broken sockets be ‘ 

hungry. (They all rub their sto- £ ’ M the ARCHANGEL. JOEL still, fore using. 


machs and groan. The AR i 
ANGEL appears in the di 
\ way. Nobody sees him. 

I ARCHANGEL puts his fir. 
:- to his mouth, warning the 


hayloft! (EVERYBODY is look- to his mouth, warning the au- f.f 3 

ing at JOEL. JOEL is the first dience not to let the children TSWit a wn vr TltJ; t 
one to see the ARCHANGEL know he is there. He loves the SSS 
when he comes to the doorway, children. He is sad when they TSVS/SSS? „ 

JOEL points to the ARCH- are selfish.) „H' PPY y Heaven, too? (NOAH nods and 

ANGEL.) Look! Look! (JOEL RUTH: We have a very young points happily to Heaven.) 

goes down on his knees and child of our own here. The an- , , , RUTH: Our reward isn’t here, 

bows his head. He is afreaid to gels wouldn’t want the little , / : i ! - C , but in Heaven. 

look any more. EVERYBODY Noah to starve, would they? vX? -/ ' t S r - . ARCHANGEL: But look! These 

ELSE is afraid to turn around (RUTH gives apiece of bread to , T .' | I W?'" , J ‘ lovely presents have your names 

to see what has scared JOEL. NOAH.) a Km a n on them. 

RUTH is the first to look.) SUSANNAH: I’m just a baby, S “L, . /( JOEL: Our reward this day is 

RUTH: Oh! (RUTH goes down too, I’m only seven. r, the birth of Jesus Christ, our 

on her knees and bows her head. RUTH: All right. Here. (RUTH ^ M w j Saviour. 

RACHEL looks.) gives a piece to SUSANNAH.) Z RUTH: (RUTH says this to 

RACHEL: Oh! (RACHEL goes RACHEL: I’m only eight. /waits’ Heaven.) Thank you, God, for 

down on her knees and bows her RUTH: All right, here. (RUTH , .... the Babe in the manger. 

head. SUSANNAH looks.) gives a piece to RACHEL.) And r„,TnnwK led bu JOEL ALL CHILDREN: Amen. 

SUSANNAH: (SUSANNAH I’m only nine. (RUTH takes a ’ ANGELS: Hooray! 

says this softly.) Help. (NOAH piece for herself.) , ! ‘ 7, ARCHANGEL: So be it. Merry 

is still afraid to look He sucks JOEL: I’m only ten. Besides, I An P ls ' fl he , Christmas, children. From now 

his thumb, trying to get his work hard all day long. The ANGELS come running m. i ney on> good chil dren like you shall 
nerve up. He finally takes his angels wouldn’t want a hard- w ^ t f or orders i lie receive gifts on the anniversary 

thumb out of his mouth, looks working boy to starve. (JOEL > lve . P re u sen ™. of this holy day. Let every child 

a round, goes down on his knees takes the last piece. ALL stare ^ e table. They step back into follow your goo d example. Let 
and bows his head.) at the empty plate. They feel llne -> (j0 ° d - no child open his gifts until he 

ARCHANGEL: Fear not: for, ashamed.) ANGELS: Glory be to God in has thanked God for the great- 

behold, I bring you good tidings RUTH: That was the last piece! the highest, and on earth, peace, es t gift of all, which is the Babe 
of great joy, which shall be to RACHEL: There are other good will toward men. (The in the manger. Merry Christ- 
all people. (The ARCHANGEL things left. ARCHANGEL raises his arms m as, children. 

comes into the kitchen. He is SUSANNA: But what good is again.) CHILDREN AND ANGELS: 


Myle^i f nort^'/S'wea Con pa Mb 

Th e \ Zjh ) 3 9 f (The ARCHANGEL pretends to Q u KerStbOOm P 3 Had 

4“? i T 1 PS y w l 1 th P fo y ve’ ay r^ KU T H^ r Nor ii my reward there D^an (H FieSta MBS SigUr 


RACHEL: Nor mine. 
SUSANNAH: Nor mine. 

RUTH: Noah, is your reward in 
Heaven, too? (NOAH nods and 
points happily to Heaven.) 
RUTH: Our reward isn’t here, 
but in Heaven. 

ARCHANGEL: But look! These ' 
lovely presents have your names 


right. Here. (RUTH ^ 
ce to SUSANNAH.) ^ bbe ™ be 


RUTH: (RUTH says t. 
Heaven.) Thank you, G( 
the Babe in the manger. 
ALL CHILDREN: Amen 
ANGELS: Hooray! 


Pone e kerstboom den awa 
pafor te ora bo ta cla pa usé. 
Trece e kerstboom paden net 
promer cu Pascu y kite asina 
cu el a sirbi su obheto. 

Mas grandi e kerstboom ta, 
mas grandi e peligro ta, pesey 
no busca uno mas grandi cu 
bo mester. 

Net promer cu bo ta pone e 
kerstboom, zaag e pia na un 
distancia por lo menos un 

cortá originalmente. 

Wanta e kerstboom bon. Ari- 
ba mercado tin algun stand 
excelente cual no solamente 


of this holy day. Let every child hancho y tin klampi pi 
follow your good example. Let e mata. 
no child open his gifts until he . Tene e kerstboom leuw for di 
has thanked God for the great- cualkier fuente di candela y 
est gift of all, which is the Babe di tal forma cu sea el ta para 


’ ANGELS , 1 breakfast without bread ? 


1 ARCHANGEL: (He speaks to \ Merry Christmas. 


5 in the manger. Merry Christ- of si e cai, el no ta strot 
S mas, children. lugar di pasa for di mngu 

CHILDREN AND ANGELS: kamber ni tampoco for di ca 



























Let Christmas not become a tipng 
ClQerelt) of merchants’ trafficking, 
Of tinsel, tell ant kollij loreatk 
Ant surface pleasure, tut beneath. 
The cbilóisl? glamor let usfint 
Nourishment for soul ant mint, 
let us folioui kinter maps 
Through our teeming: I;uraar2 maze 
Ant felp the age of peace to come 
from a Dreamers raartprbonz. 

-Madeline Morse 













